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I. OVERVIEW OF THE FUNDING OPPORTUNITY

Executive Summary: The U.S. Department of the Army Science, Technology, Engineering, and Mathematics (Army STEM), under its Army Educational Outreach Program (AEOP) and 10 U.S. Code 2192, seeks to enter into a cooperative agreement with a Consortium of like-minded organizations (herein “Consortium Members”) to provide a continuum of meaningful STEM learning experiences for students and educators through effective STEM education and outreach programs. The Consortium will be named the Army STEM Education Consortium (ASEC). The Department intends to award ONE (1) cooperative agreement (COA) award of up to $277M over a period of performance of (up to) ten-years. This cooperative agreement will consist of ONE (1) two-year base period of up to $52M, followed by up to FOUR (4) two-year option periods of $53M to $60M each, totaling up to ten years and up to $277M total. Optional renewal periods are subject to availability of funds based on annual budget appropriations.

Background: The Army STEM Education Consortium (ASEC) manifests the Army’s STEM education strategy to ensure enduring access to highly qualified U.S. talent. ASEC provides a coordinated portfolio of STEM programs across Science & Technology (S&T) commands as well as government, university and industry partners. It offers students and teachers a collaborative, cohesive array of programs that effectively engage, inspire and attract the next generation of STEM talent from kindergarten through college, thereby exposing students to STEM careers in the DoD. Using the Army S&T workforce as mentors (either directly or through a near-peer mentor model), as well as our laboratories and research assets, the Army strives to build a well-prepared, STEM-literate talent pool to supply current and emerging workforce needs throughout the entire defense industry base which includes government, academia, and industry needs. This strategy, directed by Headquarters, Department of the Army, allows the Army to capture measures of success, identify program gaps, leverage resources, and defend a sustainable STEM infrastructure.

Through the ASEC, the Army continues its long tradition and strong commitment to the advancement of STEM education and literacy. The ASEC is designed to help ensure the United States continues to maintain its technological leadership in a globally competitive world. Leveraging its most valuable assets – world-class scientists and engineers and research facilities – ASEC offers our nation’s youth and teachers a collaborative, cohesive portfolio of opportunities that effectively engage future workforce generations in meaningful, real-world
STEM experiences, competitions and apprenticeships. From elementary school through college, students of all proficiency levels, interests, and academic backgrounds are encouraged to participate in ASEC’s free STEM education programs and opportunities.

The Army has determined to award a COA for the management and administration of Army STEM programs to create synergy and collaboration amongst its components, to leverage resources and capacity across like-minded organizations, to identify new areas for growth and expansion, and to enable the Government’s direct and substantial involvement in the planning and implementation of the Army’s STEM programs. The main goal of the ASEC is to establish a collaborative effort between Government and a Consortium of not-for-profit, and academic partners with expertise in a variety of STEM, education, and youth outreach areas to support STEM education and stimulate interest in STEM disciplines and careers.  For-profit entities may be considered for award; however, awardees are prohibited from charging a profit or fee for the activities and services contemplated under this cooperative agreement. The ASEC cooperative agreement is an assistance instrument, and thus will not be used for the acquisition of supplies or services for the direct benefit of the Government.

[bookmark: _TOC_250033]Required Overview Content

[bookmark: _Toc140527094]Agency Name
U.S. Army Combat Capabilities Development Command (DEVCOM)

[bookmark: _Toc140527095]Issuing Acquisition Office
U.S. Army Contracting Command-Aberdeen Proving Ground, Edgewood Contracting Division (ACC-APG-ECD) 

[bookmark: _Toc140527096]Opportunity Title
U.S. Army Science, Technology, Engineering, and Mathematics (STEM) Education Consortium (ASEC) Cooperative Agreement

[bookmark: _Toc140527097]Announcement Type
This is an initial announcement.  This announcement is a follow on to award W911SR-15-2-0001.

[bookmark: _Toc140527098]Opportunity Number
W911SR-25-R-ASEC

[bookmark: _Toc140527099]Catalog of Federal Domestic Assistance (CFDA) Number and Title
12.630 – Basic, Applied, and Advanced Research in Science and Engineering

[bookmark: _Toc140527100]Response Dates
Applications must be received by 3:00 p.m. Eastern Daylight Time, 28 March 2025.
The following is an estimated summary of the events and dates associated with the ASEC Cooperative Agreement (COA) Funding Opportunity Announcement (FOA). Additional information will be posted on the Grants.gov website regarding the Opportunity Day.  

	EVENT
	DATE

	Funding Opportunity Announcement Posted on Grants.gov
	15 JANUARY 2025

	Opportunity / Webinar Day
	30 JANUARY 2025

	Deadline to submit questions
	14 FEBRUARY 2025

	Applications DUE
	28 MARCH 2025

	Award / Estimated start of Period of Performance
	1 JULY 2025



Opportunity Day will be held virtually on Thursday, January 30, 2025, from 1:00 pm – 3:00 pm Eastern Standard Time (EST). To register, contact, Aiden Witt, email aiden.b.witt.civ@army.mil and Sarah Eggerling, email sarah.e.eggerling.civ@army.mil, with subject heading “W911SR-25-R-ASEC – Opportunity Day.”  More details will be provided prior to the event. 

[bookmark: _Toc140527101]Funding
The FOA issued is subject to the availability of funds. The FOA provides the estimated funding levels for the cooperative agreement. The Government has submitted the requisite documents to request funding for the period covered by the cooperative agreement; however, applicants are reminded that this request is subject to Presidential, Congressional and Departmental approval. The funding levels provided in the FOA are for application preparation purposes only. The actual funding level of the cooperative agreement will be updated annually as part of the appropriation process. 

Hereafter, the terms COA and Cooperative Agreement are synonymous; the terms ASEC and Consortium are synonymous. The term “Consortium Members” refers to all organizations and entities within the cooperative agreement, to include the Lead Organization (“Recipient”) as well as any subawardees, including those responsible for providing STEM education and outreach programming.

[bookmark: _Toc140527102]Cost Share or Matching
Cost sharing or matching is not required to be responsive to this FOA; however, it is encouraged. Cost sharing must clearly state how the funds will be used to meet (ASEC’s) core objectives in support of its priorities. For cost sharing to be considered with an application, there must be a firm commitment by the organization for providing such.

[bookmark: _Toc140527103]Profit/Fee
Profit/fee is not permitted under the cooperative agreement. 

[bookmark: _Toc140527104]Place of Performance
[bookmark: _Ref153897246]The recipient’s place of performance is limited to the United States. However, ASEC programs may reach U.S. students in Puerto Rico, Guam, or other U.S. Territories, as well as DoD Education Activity (DoDEA) locations[footnoteRef:2] around the world.  [2:  DoDEA Schools Worldwide: https://www.dodea.edu/about/about-dodea/dodea-schools-worldwide ] 


II. [bookmark: _TOC_250025][bookmark: _Toc140527105]DETAILED INFORMATION ABOUT THE FUNDING OPPORTUNITY

[bookmark: _Toc140527106]Funding Opportunity Description

1.    Program Description
ASEC is a collaborative partnership between state governments, local governments, Indian tribes, Institutions of Higher Education (IHE), nonprofit organizations, for-profit organizations and other partners that aim to broaden STEM literacy and prepare the STEM workforce of the future for the Army, the Department of Defense (DoD), and for the Nation.  

Aligned to the Federal STEM Strategic Plan[footnoteRef:3] and the DoD STEM Strategic Plan,[footnoteRef:4] ASEC will aim to inspire the next generation of scientists and engineers through activities that engage students and educators in meaningful STEM experiences; connect student and educator participants to the Army science and technology mission; empower parents and legal guardians of student participants to be better informed of the Army STEM opportunities; serve military-connected students; leverage the network of Consortium Members to broaden reach and impact; and to evolve approach based on data. [3:  Federal STEM Strategic Plan: https://bidenwhitehouse.archives.gov/wpcontent/uploads/2024/11/2024fedSTEMplan.pdf]  [4:  DoD STEM Strategic Plan: https://dodstem-assets.dodstem.us/files/DoD_STEM_Strategic_Plan_2021.pdf ] 


The Office of the Deputy Assistant Secretary of the Army for Research and Technology (ODASA R&T) provides the strategic direction of Army STEM activities and sets department-wide policy in coordinating these programs across the Army. These efforts are currently comprised of several activities that span across the formal and informal learning environments in support of the Army STEM Strategic Goals: 

1. STEM Literate Citizenry: Broaden the pool of STEM talent in support of the Defense Industry Base
2. Leverage Unique Army Assets: Attract, inspire, and engage the next generation of STEM talent capable of meeting our nation’s future workforce needs with world-class Army Science and Technology (S&T) professionals and facilities. 
3. Sustainable Infrastructure: Develop and implement a cohesive, coordinated, and sustainable STEM education outreach infrastructure across the Army.

Additionally, the Army STEM portfolio intends to strategically invest in programs that encourage students to pursue STEM education and career opportunities and provide students with exposure to Army/DoD research and career opportunities. Education and outreach activities will support the future mission of the Army/DoD through sustainable partnerships, student engagement opportunities (including authentic STEM experiences), and mentorship. This effort is aligned to the DoD-wide strategic plan which is an overarching framework that is driven by the Federal priorities with a focus on developing education and outreach initiatives that are unique to the DoD’s mission, needs, and resources and required to build enduring advantage in human capital to defend our Nation. 

There are nine Fundamental Elements under the ASEC Cooperative Agreement: (1) Consortium Management; (2) Data Management, Analysis and Reporting; (3) Strategic Communications and Marketing; (4) Ambassador Management; (5) Strategic Outreach Initiatives; (6) Gains in the Education of Math and Science (GEMS) Program; (7) eCYBERMISSION; (8) Internship/Fellowship Management; and (9) Junior Science and Humanities Symposium (JSHS). These Fundamental Elements are the essential components of the consortium effort that will support the Army STEM education and outreach goals. The nine (9) Fundamental Elements above are provided for Applicants to functionally organize the efforts the Recipient and Consortium Members will perform under ASEC. 

Since the resulting award will be a cooperative agreement with substantial Government involvement, the Recipient will be in regular communication with the Government working collaboratively to administer and execute ASEC goals, as well as to identify new and emerging areas of interest and targeted areas of emphasis during performance under the cooperative agreement.

2. Guiding Policies and Authorities for DoD STEM Programs
· 10 U.S. Code Section 2192 – Improvement of education in technical fields: general authority regarding education in science, mathematics, and engineering.
· Under Section 2192, “The Secretary of Defense, in consultation with the Secretary of Education, shall, on a continuing basis – (i) identify actions which the Department of Defense may take to improve education in the scientific, mathematics, and engineering skills necessary to meet the long-term national defense needs to the United States for personnel proficient in such skills; and (ii) establish and conduct programs to carry out such actions.”
· 10 U.S. Code Section 2192b – Program on enhancement of preparation of dependents of members of armed forces for careers in science, technology, engineering, and mathematics.

STEM education programs executed under U.S.C. Title 10, Section 2192 must adhere to the guidance provided by the Federal Coordination in STEM (FC-STEM) as established by the America Competes Reauthorization Act of 2010 (P.L. 111-358), and supported by U.S.C. Title 42, Section 6621.
.
· 10 U.S. Code Section 2193a – Improvement of education in technical fields: general authority for support of elementary and secondary education in science and mathematics.

3. Fundamental Elements: It is the intent of this FOA to solicit the most creative, innovative, and effective approaches to assist in the success of ASEC. In response to the FOA, an Applicant must submit an application that provides evidence of their ability to perform the following:

	Army STEM Efforts

	1
	Consortium / COA Management

	2
	Data Management, Analysis and Reporting

	3
	Strategic Communications and Marketing

	4
	Ambassador Management

	5
	Strategic Outreach Initiatives

	6
	Gains in the Education of Math and Science (GEMS) Program

	7
	eCYBERMISSION Program

	8
	Internship/Fellowship Management

	9
	Junior Science and Humanities Symposium (JSHS)



An overview of the Consortium structure is provided in the figure below. 

[image: Diagram
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The Lead Organization (LO), in its leadership role to the Consortium (Fundamental Element 1), is also able to engage in the administration of Fundamental Elements 2-9. However, it is strongly encouraged that other Consortium Members lead the other Fundamental Elements, and that the LO does not lead more than two Fundamental Elements (including Fundamental Element 1). To eliminate bias and ensure robust evaluation, it is strongly recommended that the LO does not oversee Fundamental Element 2. Finally, it is further recommended that the Lead Organization (Fundamental Element 1), the Consortium Member overseeing Fundamental Element 2 (Data Management, Analysis and Reporting), and the Consortium Member overseeing Fundamental Element 5 (Strategic Outreach Initiatives) do not provide direct STEM education and outreach programming under the Fundamental Element 5 (although either may serve in the administrative and oversight role of Fundamental Element 5). These recommendations are made to ensure unbiased funding and evaluation efforts can be executed by the LO and Consortium Member leading Fundamental Element 2.

FUNDAMENTAL ELEMENT 1: CONSORTIUM/COA MANAGEMENT 
Overview: The Recipient will lead the Consortium to ensure the Fundamental Elements are focused on planning and executing programs in alignment with Army STEM Strategic Goals and Objectives. It is critical the Consortium be structured and managed to foster an open, collaborative and innovative environment in which each Consortium Member is equal and receptive to leveraging knowledge and resources as well as sharing and adapting best practices to achieve the Government’s priorities and objectives. The Recipient will be responsible for planning Consortium Management Committee (CMC) Meetings (CMC is described below), submitting consolidated Consortium-wide deliverables, overseeing holistic evaluation and assessment of the Consortium, and facilitating cross-Consortium outreach and communications efforts. The Recipient will also be responsible for the distribution of funding to all members of the Consortium. 

The organizational framework of the Consortium should be efficient and flexible with defined areas of responsibility among the Consortium Members to minimize overhead and duplication while ensuring relevance and proper oversight. Applicants should identify management tools and mechanisms in their application, but in doing so they must also justify and demonstrate the benefit and cost effectiveness of these management activities. 

The Applicant (Lead Organization) is to assemble a qualified team of organizations (Consortium Members) that have expertise and a proven track record in the areas required to successfully manage and implement Fundamental Elements described in this announcement. The Recipient (Lead Organization) must be a “non-federal entity,” defined in 2 CFR § 200.1 as a State, local government, Indian tribe, Institution of Higher Education (IHE), or nonprofit organization. The Applicant will propose a Consortium structure that seamlessly integrates the COA Fundamental Elements and program components in a way that promotes and enables collaboration, creativity, and synergy, ultimately aiming to achieve the goals established by the Government.  The Lead Organization should establish structure and guidance such that at the request of the Consortium and at the approval of the CMC and the government, additional Consortium Members may be added to or removed to advance ASEC efforts and improve alignment to emerging areas of interest or to address gaps within the Consortium. 

The following requirements are to be addressed in an application for the technical management and oversight of the Consortium: 

· Cooperative Agreement Manager (CAM): Overall technical management and fiscal responsibility for the ASEC COA will reside with the CAM, designated under the cooperative agreement. The CAM will work closely with the Grants Officer at the U.S. Army Contracting Command, Aberdeen Proving Ground (ACC-APG), and the Office of the Deputy Assistant Secretary of the Army of Research and Technology (ODASA R&T). The CAM is the Government lead for this effort and therefore, all executables must be approved by the CAM, to include programmatic and budgetary changes. 

· Consortium Chair (CC): The CC of ASEC is the technical representative charged with the responsibility to manage and provide guidance to ASEC. The CC will be designated by, and must be a part of, the Lead Organization (LO). 

· Individual Program Administrator (IPA): The IPA is the primary point of contact designated by the Consortium for each Fundamental Element and should regularly communicate with the CC and CAM. It is acceptable for a Consortium Member to be responsible for more than one Fundamental Element, depending on how the Consortium is formed and program responsibility is divided. The IPA will also serve as the representative on the CMC. 

· Cooperative Management Committee (CMC): ASEC will have a CMC that at minimum includes the IPA lead from each Fundamental Element of the Consortium. The CMC may also include any additional members whose eligibility must be clearly outlined in the Articles of Collaboration. The CAM participates as an ex officio member in all discussions except those that deal with purely internal Consortium matters. The CMC will be chaired by the CC. Each CMC Member will have one vote on the CMC to support programmatic and management-related activities and decisions. In the event of a tie, the Recipient will cast the deciding vote. The CMC will be responsible for the management and integration of the Consortium's efforts under the ASEC COA, to include programmatic, technical, reporting, financial, and administrative matters. The CMC may make recommendations to the CAM and CC that concern the membership of the Consortium, the definition of the tasks, and goals of the Consortium. Regular meetings (twice annually, at minimum) will be conducted by the CMC.

· Articles of Collaboration (AOC): AOC will be established by the Consortium and submitted with the application. A sample is attached (Appendix). Articles of Collaboration define the operational structure within the Consortium. Applicants are free to modify this document as appropriate to address and achieve the objectives outlined in support of the COA priorities, however any changes must be clearly identified in an application and these changes must be acceptable to the Government for the applicant to be eligible for the award.  Applications must include a copy of the proposed Articles of Collaboration, signed by a duly authorized representative for each CMC. The Articles of Collaboration will be evaluated under the Management Evaluation Factor.

· Biennial Program Plan (BPP): As part of the application, applicants will submit an initial program plan (IPP) for the base period of the ASEC COA and a BPP template. The IPP for the base period should provide a detailed description of how the recipient and its Consortium members plan to execute the first two years of the ASEC COA. The IPP will also include a ten-year roadmap which describes the ten-year plan to be accomplished by the Consortium. The roadmap should provide a detailed description of a well-coordinated plan of program execution, focused on Army and DoD STEM priorities and objectives as outlined in this FOA. It should provide approximate timelines, to the best possible extent for the various components and activities. The BPP template will be proposed by the applicant and reviewed as a part of the evaluation criteria. 

Towards the end of the base period and every option period exercised thereafter, the Consortium will work with the Government, through the CAM, in developing a BPP prior to the start of the next option period. The CAM will approve the BPP and formally submit to the Grants Officer for incorporation into the cooperative agreement. This process will continue through the life of the cooperative agreement. Each BPP will cover a two-year timeframe, but may be altered, with the approval of the Grants Officer if work requirements change. Information to consider for the BPP is execution planning, projected three-year targets, etc. Funding will not be released until an approved BPP is in place. Additionally, annual funding is contingent upon Congressional approval of the Federal budget. 

The Consortium, as an entity, will not solicit or accept funding from outside sources without the approval of the CAM and the Grants Officer. However, if funding from outside sources is approved, it will be considered a cost share. During the period of performance of the COA, the Grants Officer, in coordination with the CAM, will have approval authority for certain changes to the IPP/BPP including but not limited to:

1. Changes in the scope or the objective of the program or IPP/BPP. 
2. Change in the key personnel of the Consortium.
3. The need for additional Federal funding.
4. Any sub-recipient, transfer, or contracting out of program performance under an award, unless described in the IPP/BPP.

During the period of performance of the COA, the Grants Officer, in coordination with the CAM, will have approval authority for certain specific changes to the cooperative agreement including, but not limited to:

1. Changes to the Articles of Collaboration, if such changes substantially alter the relationship of the parties as originally agreed upon. 
2. Solicitation or acceptance of funding under the agreement from sources other than the DoD.
3. Changes in CMC membership. 

· Biennial Program Review (BPR): With CAM approval, the Consortium will be responsible for coordinating and participating in an end of base/option period BPR to the Army to present the results and achievements of the previous program cycle and to propose plans for the following option period. The program review will foster interactions and collaborations among all consortium members and the Government. A proposed BPR format/template will be included in each application to be reviewed and included in the evaluation of the application. 

· [bookmark: _Hlk158112487]Interim Program Review (IPR): In the years a BPR is not submitted, an IPR will be provided to the CAM. The IPR format/template may be distinct from that of the BPR, and is expected to be more brief, while providing essential reported program metrics, such as number of student and educator participants served in a given year. The recipient will work with the CAM to develop the IPR template.

· Biannual Reviews: In coordination with the CAM, the Consortium will establish, at minimum, biannual consortium meetings with a minimum of one in-person meeting (preferably year-end program reviews). The biannual meetings will provide the Consortium and the CAM the opportunity to share best practices, address programmatic issues/updates, and synchronize Army STEM outreach and communications efforts. 
 
· Insurance: The Recipient will carry an insurance policy to cover all participants participating in COA efforts for each year of performance. Cost of the insurance policy will be included as a specific line item in the budget for the COA. This policy must cover accidental death, accidental dismemberment, and medical expense benefits for participants or survivors of participants. A copy of the most up to date policy will be provided to the CAM.

· Compliance: 

Child and Data Protection
The Recipient will assure compliance with all applicable federal and state child protection and labor laws.
The Recipient will also be responsible for the protection and management of Personally Identifiable Information (PII) data, which will need to be properly safeguarded per the Privacy Act of 1974 (5 U.S.C. §552a) and DoD Regulation 5400.11-R; 15 U.S.C.  6501 – Children’s Online Privacy Protection; data management and security; and relevant Institutional Review Board (IRB) compliance with regards to all ASEC Fundamental Elements.

The applicant will provide a Data Management Plan which will describe the data that is collected through the course of the proposed research and information on how the data will be shared, organized, and preserved. In instances where this is not possible, the Data Management Plan must explain why it is not possible or scientifically appropriate. The Data Management Plan should not exceed two pages and be included under the generic “Other Attachments.” Information on the Data Management Plan can be found in DoDI 3200.12, Section 3.c. of Enclosure 3.[footnoteRef:5] [5:  https://www.esd.whs.mil/Portals/54/Documents/DD/issuances/dodi/320012p.pdf?ver=2019-04-30-073122-220 ] 


Even if selected, awards are not final until these documents are received and approved:
Evidence of compliance with DoD Instruction 3216.02, “Protection of Human Subjects and Adherence to Ethical Standards in DoD- Conducted and -Supported Research.”

Intellectual Property

The Government reserves certain rights to the intellectual property generated in connection with this cooperative agreement.  See DoD Research and Development Terms and Conditions of October 2024 are located at https://www.nre.navy.mil/work-with-us/manage-your-award/manage-grant-award/grants-terms-conditions. 
.

· Program Promotion: The Recipient will develop a plan for cross program promotion to strategically reach audiences to increase students’ and educators’ participation through the Army’s continuum of opportunities. The Recipient, within the scope of the proposed ten-year program plan and in collaboration with the Government, will provide innovative ideas and facilitate proposals of new Consortium Members or strategic initiatives to further the initiatives of the Army STEM mission and goals as outlined in this FOA.  

· Metrics: Performance metrics are to be provided to measure the COA’s accomplishments against its overall priorities and objectives, such as successful integration of goals into all programs, partnerships, and processes; effective integration and use of website and branding; collaboration of all organizations; effectiveness of evaluations, common metrics, and data collection; and management of the COA. In addition, the LO is responsible for ensuring that all ASEC programming is advertised through the centralized website and all programs capture application/registration/selection data through the centralized application tool, unless otherwise approved by CAM, and that core cross-consortium data is collected and reported correctly. 

· Financial Tracking: The Recipient is responsible for Consortium financial tracking and ensuring compliance with funding allocation requirements and reporting. The Applicant should address what approaches will be used to monitor Consortium finances, anticipated financial challenges, and how those will be addressed. As noted in the “Deliverables” section, the Recipient is responsible for submitting monthly financial reports describing funds execution to date and status of current funding allocation balance across the Fundamental Elements.

It should be noted that in addition to these Fundamental Element 1 responsibilities, the LO is also responsible for ensuring that Fundamental Elements 2-9 tasks and expectations are adequately addressed by the Consortium Member overseeing each Fundamental Element, including those the LO does not independently lead. References to the “Recipient” or “Applicant” when describing Fundamental Element specific expectations below are used to refer to the shared responsibility of the LO and the Consortium Member leading each Fundamental Element.

FUNDAMENTAL ELEMENT 2: DATA MANAGEMENT, ANALYSIS AND REPORTING
Overview:  Aligned with the Federal Strategic Plan, DoD’s STEM Strategic Plan, the Army requires the data management and evaluation of all Army STEM programs based on specific metrics and evidence-based approaches to achieve key objectives of Army outreach; increased efficiency and coherence; ability to share and leverage best practices; as well as focus on Army STEM priorities and core objectives. The Army strives to make programmatic decisions that are driven by data and analysis through its evaluation efforts. The Recipient is responsible for executing and enhancing current data collection and evaluation efforts through documenting activities and outputs, as well as near-, mid-, and long-term outcomes through annual evaluations of STEM programs. This includes identifying and defining common metrics, definitions, and questions to be implemented across all ASEC programming with input from all fundamental element partners. To meet Federal expectations of STEM education programmatic reporting, mid- to long-term impact evaluation efforts (i.e. Alumni Studies, detailed below) should be incorporated in the Army STEM Data and Evaluation Strategy. 

The Recipient is responsible for ensuring a cohesive and coordinated data and evaluation strategy across the Fundamental Elements. A centralized evaluation is required to satisfy key Federal guidelines for rigorous evaluation, in that it: 

· Is conducted by capable professionals who are external to Consortium Member programming and their institutions, to assure confidence in the objectivity of the evaluation. 
· Strives to (1) assess whether programs are making satisfactory progress toward STEM program objectives; (2) recommend reasonable, evidence-based adjustments to programming; and (3) provide indications of potential program effects. 
· Employs research-backed methods that are appropriate, aligned to the evaluation objectives and data assessment tools, and account for the varying developmental stages of STEM programs and objectives. 
· May assess the health and effectiveness of ASEC as a strategic collaboration across various stakeholders. This may include a plan for evaluating factors critical to successful collaborative efforts, and for evaluating the corresponding effectiveness or impact of such collaborations.

The following requirements are to be addressed in an application for this Fundamental Element:

Program Evaluations: The Consortium will be responsible for developing and managing program evaluations including design and instrumentation, data collection and analysis, and the generation of data dashboards and annual reports (BPRs and IPRs, described earlier). Overall evaluations are an ASEC-wide effort, and the Government envisions each Consortium member to be an integral part of the process and execution. The Army STEM website, and proposed application/registration and/or survey tools will be used as the primary method to collect data from STEM program participants (students, educators, and other primary participant groups, as relevant). The Consortium is responsible for assuring that complete and accurate participant data are reflected in the data management and program evaluations. In addition to the participant information collected and evaluation surveys, the Consortium should include in their application the types of quantitative and qualitative data from students, teachers, mentors, and other participants in their individual program(s) it plans to collect. As the subject matter expert and lead on evaluations and data management, the Recipient is responsible for guiding data management and evaluation efforts, including collection, synthesis, interpretation, reporting of data, and overall development of the evaluation strategy. 

In collaboration with the Government, the Recipient will develop and publish a Biennial evaluation report which captures evaluation outcomes for the current period of performance to include instruments used in the evaluations. For current Army STEM evaluation reports, please see https://www.usaeop.com/about/our-impact/.

Information to consider should be a clear execution strategy for evaluation of individual programs (i.e. executed by Consortium Members responsible for direct programming) and for all ASEC, proposed assessment tools for each program as well as common metrics across ASEC, and a timeline of execution to include data collection, analysis, and report writing.  

The application should detail a sufficient number of personnel with the appropriate skills and expertise to meet data collection and program evaluation requirements. The application should also address the following near-, mid-, and long-term outcomes and impacts:

	Near Term Outcomes 
	Mid and Long-term Impact

	· Increased student interest and 
engagement in STEM (formal and informal)
· Increased participant STEM competencies (STEM skills, knowledge, abilities, and confidence) 
· Increased participant awareness of, and interest in, Army STEM opportunities 
· Increased participant awareness of, and interest in, STEM research and careers
· Increased participant awareness of, and interest in, Army/DoD STEM research and careers
· Scientist and Engineer (S&E) Mentors’ impact on ASEC participants
· Changes in teacher approaches to teaching about STEM concepts, practices, and careers in their classrooms 
· Implementation of evidence-based recommendations to improve programs
	· Sustained student appreciation of STEM and Army/DoD STEM
· Increased student pursuit of ASEC opportunities and DoD workforce development programs 
· Increased student pursuit of STEM coursework in secondary and post-secondary schooling 
· Increased student pursuit and achievement of STEM degrees 
· Increased student pursuit and achievement of STEM careers 
· Increased student pursuit and achievement of Army/DoD STEM careers
· Continuous improvement and sustainability of ASEC



For applicable COA efforts, the Recipient will ensure program application information is made available to Consortium Members and the Government. Program application data may include information that affects an individual’s privacy, to include Personally Identifiable Information (PII) data, which will need to be properly safeguarded per the Privacy Act of 1974 (5 U.S.C. §552a) and DoD Regulation 5400.11-R.

STEM Alumni Study: The application should include a proposed longitudinal alumni study to ascertain the status, achievement, attitudes, and future aspirations of STEM program alumni, and assess the extent to which alumni perceive their participation in a STEM program as contributing to these factors (herein referred to as alumni study). The alumni study would evaluate the extent to which STEM is successful in achieving its longer-term objectives through assessing mid- and long-term outcomes. The infrastructure developed for this study could then be used (as resources are available) to support longitudinal tracking and study of these same alumni over the next 8-10 years. Because such a small proportion of alumni are (historically) retained in the Army/DoD STEM pipeline, the infrastructure established for the alumni study could provide a new mechanism for tracking alumni and studying changes in outcomes over time after they leave the Army/DoD STEM pipeline or do not otherwise participate in Army STEM annual evaluation studies. 

The Applicant will develop a strategic implementation plan with timelines and processes, proposed work with target outcomes for the base period, and subsequent option periods.

FUNDAMENTAL ELEMENT 3: STRATEGIC COMMUNICATIONS AND MARKETING 
Overview: A comprehensive and coordinated overarching outreach strategy is essential to the successful management, execution and measurement of the Army STEM programs. The primary objective of the outreach strategy is to promote Army STEM as a coordinated and cohesive effort offering students and teachers a pipeline of STEM educational opportunities, sparking an early interest in STEM subjects by providing hands-on learning, and maintaining that interest through STEM competitions, summer enrichment activities, and competitive internships/fellowships. In order to meet Army STEM goals, and in consideration of the broader DoD STEM portfolio, outreach strategies and tactics should be designed to influence and educate PreK-16 students, educators and other key stakeholders about the STEM educational opportunities available across the Army and DoD STEM continuums, including Army and DoD STEM career opportunities.

Program Specific Tasks: The Applicant should detail how it proposes to oversee and manage the strategic planning and execution of the entire Army STEM Strategic Communications and Marketing effort in alignment with Army STEM goals and objectives. 

· Army STEM Rebrand: Since 2010, the Army’s STEM Education and Outreach efforts have been branded under the “Army Educational Outreach Program (AEOP)”. Initially, the Army wanted to promote a clear separation from traditional Army marketing, so as not to be seen as a military recruitment tool. While appropriate in 2010, the Army finds now that AEOP and its branding doesn’t connect enough back to the Army and its S&T mission. Therefore, the Army would like to rebrand its collective efforts and the efforts of this COA under “Army STEM”. This clarifies the intent of the efforts found both within the COA and those local efforts executed through Army S&T organizations. The branding should reflect the successes of AEOP while strengthening its connection to Army S&T and including traditional educational and career paths in STEM, and those STEM-adjacent opportunities and careers that are as important in building the next generation of problem solvers. The applicant should define a sufficient timeline and projected costs for the rebrand effort to include the updated Army STEM website to be better aligned with other Service’s STEM outreach web presence, outreach and communication strategies, branding guidelines, web/social media presence, digital and print materials, etc. This also includes supporting COA members and the public through this transition.

· Outreach and Communications Strategy: The application should define a sufficient number of personnel with the appropriate skills and expertise to ensure the proactive and successful execution of the overall outreach communications plan. This plan should detail how the applicant intends to synchronize and coordinate with IPAs to ensure the successful implementation of the outreach and communications strategy; manage and execute internal communications through collaboration tools, regular messages to Consortium members, newsletter, etc.; develop and implement coordinated outreach/communications campaigns that leverage IPAs and their networks to increase awareness of as well as engagement and participation (e.g. through webinars, social media strategies and tactics, etc.); and manage and maintain the Army STEM public-facing website while ensuring program information, ASEC news, and other website content are accurate and up-to-date. 

The Applicant will also need to detail how it plans to communicate ASEC milestones and successes through the development and dissemination of regularly-occurring program press releases; conduct media relations and outreach, increasing visibility and awareness of Army STEM programs and identifying relevant media engagements for ASEC personnel; establish and maintain a blog that allows ASEC stakeholders (e.g., leadership, past STEM participants) to voice their opinions and share their experiences; plan, manage, and execute ASEC’s social media presence and strategy; and develop, implement, and maintain a comprehensive calendar of Army/DoD STEM events and posted on the website. 
 
In close collaboration with the Government, the Recipient will develop a plan for the overall strategic outreach and communications campaign in support of Army STEM priorities and goals. The Recipient will coordinate with the CAM to develop, manage, and execute the annual strategic communications plan and vision (in coordination with the Army and IPAs; in alignment with Army STEM objectives and priorities); develop, manage, and execute an annual communications schedule/editorial calendar (in coordination with Army and IPAs; based on program year); plan, manage, and execute an integrated Social Media Strategy; and establish a communication infrastructure that is efficient and scalable to strengthen Army STEM’s engagement with target audiences across multiple platforms integrating the website, and traditional social media channels.

· Army STEM Learning Hub: In 2023, utilizing a Learning Management Systems (LMS), the Army established the Army STEM Learning hub to support its Internship and Fellowship efforts, providing a “home-base” for training, professional development, and communication to its students. Interns and Fellows use this online resource to complete e-learning courses, register for career and educational webinars, submit research abstracts, and access resources from the Internship and Fellowship administrative office. In addition, as a response to the limited number of in-person internship opportunities offered through Army research centers and labs as well as university partners, the Army through its consortium of partners created as online “STEM Foundations” course as an alternative opportunity for motivated students who were not placed for an in-person internship. The purpose of this course is to build resiliency, providing students with the building blocks they need to persevere on through their STEM education and career pathways. This course builds students’ STEM identity through topics that establish an expansive idea of STEM beyond the classroom, explores different identities and stories in the STEM field, explores career opportunities, and asks students to identify and plan their personal STEM story, establishing them as prime candidates for their next steps in their STEM pathway. The Army is very interested in continuing these efforts and further expanding and leveraging the Learning Hub across its entire portfolio to maximize impact to student engagement and impact. The applicant should describe how it envisions leveraging input from consortium partners and utilizing the Learning Hub across consortium efforts aligned to the Army’s priorities and goals.

· Purchases and contracting: The Applicant should detail the process in which the purchase and contracting of services, items, and collateral required to support the outreach and communications plan. All such purchases must follow federal fiscal laws and will be approved by the CAM. These purchases can include, but are not limited to: 
· Graphic Design Services 
· Web Design Services 
· Print/Press Production 
· Promotional Materials/Informational Items 
· Outreach Suite/Memberships
· Learning Management Systems 
· Video Production Services 
· Web Domain Fee and Maintenance 

The Recipient will work with the Government to ensure that all the STEM’s strategic initiatives are advertised through the centralized Army STEM website. This website is a government-owned website which ASEC will be responsible for maintaining, and providing usage data, for the duration of the COA. This website will enable the Army and the Consortium to ensure all partnership and program information is managed, stored and accessible in a centralized location for efficient and effective dissemination of information. The Recipient will ensure adequate personnel are in place to manage the entire Army STEM website.


FUNDAMENTAL ELEMENT 4: AMBASSADOR MANAGEMENT
Overview: For more than 50 years, the Army has established a long tradition and strong commitment to the advancement of STEM education and literacy. Over time, Army STEM programs have generated a large pool of talented-highly-skilled alumni and supporters who have benefitted from participating in Army-sponsored STEM programs. The Army STEM efforts will capitalize on the outcomes and successes of its programs, which can most effectively be accessed and shared through its networks. The best testimonial to the value of Army STEM efforts are previous and current program participants and stakeholders, their educational and professional pathways, and the experiences they can share with the great Army STEM network. The Army STEM Ambassador program will provide AEOP and its network a way to access, connect, exchange, and share information that is relevant to current and future generations.

Program Specific Tasks: The Applicant should detail how it proposes to oversee and manage the strategic planning and execution of the entire Army STEM Ambassador program cycle in alignment with Army STEM goals and objectives. 
· Develop and implement an innovative strategic plan that will establish, grow, and award/recognize Ambassador engagement to allow mutually beneficial connections, support and advance Army STEM efforts, and inspire increased interest in Army/DoD STEM opportunities.
· Recruit and manage database of Ambassadors from current and previous Army STEM programs, participant/alumni parents, STEM professionals, STEM enthusiasts, community partners, educators, etc. 
· Design and implement resources, such as trainings, webinars, digital/physical marketing materials, and educational opportunities to support Ambassador efforts at varies levels.
· Develop an Army STEM Ambassadors Council, made up of Ambassadors and alumni from across Army STEM programming, that engages, informs and inspires future generations to engage in Army/DoD STEM opportunities.
· Manage the Army STEM Travel Award which encourages Army STEM program participants to engage in scientific meetings/technical symposia to showcase their STEM achievements and receive recognition. Participation in scientific meetings/technical symposia will expand and enrich educational experiences of Army STEM students by interacting and networking with STEM professionals in the field, exploring a variety of STEM disciplines and careers, gaining experience in communicating their research accomplishments, and serving as Army STEM Ambassadors.

FUNDAMENTAL ELEMENT 5: STRATEGIC OUTREACH INITIATIVES
Overview: Army STEM aims to grow its strategic outreach initiatives to expand the reach of its programs and increase program awareness and impact. The Government seeks to examine and adapt innovative ways to form mutually beneficial relationships with like-minded organizations that have similar STEM goals. In collaboration with Consortium Members and by sharing information, leveraging strong STEM networks, and building on existing relationships, the Government intends to promote its Army STEM opportunities to better meet objectives, maximize impact, and provide more enriching STEM opportunities for students. 

Program Specific Tasks: The Applicant should consider mutually beneficial partnerships with like-minded organizations, such as partners from States, local governments, Institutions of Higher Education (IHE), nonprofit organizations, for-profit organizations, or other partners in STEM, that align with the current Army and DoD STEM goals and objectives. The applicant should describe how it plans to accomplish the following goals: 
· Collaborate with STEM partners and leverage strong STEM networks that exist outside the Army STEM COA. This could include, but is not limited to, internships/hands on research experiences at colleges or universities, partnerships with local/regional/national science and engineering expositions or festivals, etc.  
· Promote and integrate a portfolio of STEM opportunities within the framework of Consortium Members’ existing STEM programming.  
· In accordance with 10 U.S.C. Sec. 2192b and in alignment with Army STEM Goals, enhance the educational experiences of students, their parents, and teachers. These programs may include teacher professional development and student-focused programs in the formal and informal learning environments. 
· Coordinate with the Government to leverage existing and new (internal and external to the Government) partnerships to execute STEM activities such as virtual competitions and challenges across the PreK-12 levels. These competitions and challenges should include areas of, but are not limited to, robotics, mathematics, artificial intelligence, etc. 
· Two specific SOIs that the Army would like to continue are listed below. The applicant should address a plan to execute these grant-based initiatives under Element 5.

· Impact Grant (formerly known as “Unite”) provides supplemental funding to higher education institutions hosting a four-to six-week pre-collegiate summer program for talented high school students. This grant is designed to give students the opportunity to gain a better understanding of the real-world applications of STEM, overcome negative attitudes and perceptions they may have about various barriers to entry for STEM studies and careers, gain confidence in their abilities, engage in activities that promote collaboration and problem solving, and be better prepared to further pursue STEM in their education and future careers. Grant funds should not be used to supplant any existing funding. 

· Impact Research Grant (formerly known as “Research and Engineering Apprenticeship Program (REAP)”) provides a hands-on summer STEM research experience for a cohort of high school students, under the mentorship of professional scientists or engineers at an eligible postsecondary educational institution. Eligible postsecondary educational institutions (Host Site) include universities and colleges, community or junior colleges, as well as trade schools, vocational schools, and certificate programs. Each host site must demonstrate its ability to provide interns with a hands-on STEM research experience. Interns participate in hands-on research projects under the direct supervision of a university researcher. Students participate in research activities a minimum of 200 hours and receive a stipend for their participation. Host sites are also eligible for a stipend based on the number of enrolled students. 

STEM Education and Outreach Activities: The Applicant is encouraged to review previous and existing Army STEM efforts. Applicants should determine the appropriate balance of student and teacher/educator-centered activities. Applicants are encouraged to assemble Consortium Members that provide proven and meaningful STEM learning experiences such as (but not limited to):
· Competitions (robotics, science, mathematics, or another research and/or engineering-based)
· Programs that empower and enable teachers and educators to effectively teach STEM disciplines
· Programs that prepare students for the rigor of college STEM courses (e.g. encourage students to take Advanced Placement (AP) courses in STEM and Research)
· Programs supporting transdisciplinary STEM learning and teaching[footnoteRef:6] [6:  Federal definition of Convergence Education. A Guide to Transdisciplinary STEM Learning and Teaching. https://www.whitehouse.gov/wp-content/uploads/2022/11/Convergence_Public-Report_Final.pdf ] 

· Programs that promote invention education
· Programs that directly or indirectly align with the DoD Critical Technology Areas[footnoteRef:7] such as biotechnology, Cyber Security, Space Technologies, etc. [7:  Office of the Under Secretary of Defense – Critical Technology Areas: https://www.cto.mil/usdre-strat-vision-critical-tech-areas/ ] 

· Career Technical Education and/or manufacturing education
· Outreach programs that effectively engage students’ parents/legal guardians
· Programs that would foster/develop targeted career pathways and support placement in work-based learning

FUNDAMENTAL ELEMENT 6: GAINS IN THE EDUCATION OF MATH AND SCIENCE (GEMS)
Overview: The Gains in the Education of Mathematics and Science (GEMS) program provides students and teachers a unique learning experience at Army research centers and laboratories or affiliated sites. The GEMS program is a one-week, summer STEM enrichment program that is designed to nurture interest and excitement in STEM for elementary, middle and high school students, while providing an entry point into the pipeline of Army STEM opportunities. The GEMS program enables participants to experience the real-world application of STEM concepts and to increase their knowledge and skills in targeted STEM areas. The program allows students to interact with Army scientists and engineers (S&Es), high school and college-aged Near-Peer Mentors (NPMs), and Teachers. Army S&Es, NPMs and Teachers facilitate educational hands-on STEM activities, expose students to Army research and STEM careers, and provide adaptive mentorship to students. 

Aiming to broaden the nation’s STEM talent pool, GEMS emphasizes targeted local outreach to offer early engagement in STEM activities by introducing students to STEM competencies, application, and a continuation of experiences based on their interests and capabilities. The program is based on a multi-disciplinary, inquiry-based curriculum with age- and grade-appropriate hands-on activities that reinforce the real-world application of STEM disciplines. Each GEMS site customizes its curricula to reflect the host laboratory’s mission and research areas as well as meeting Army STEM priorities while leveraging its existing subject matter expertise and resources. The program provides students the opportunity to progress through various levels of program rigor in multiple GEMS session offerings at participating Army sites.  

Program Specific Tasks: The Applicant should detail how it proposes to oversee and manage the strategic planning and execution of the entire GEMS program cycle in alignment with Army STEM goals and objectives. The Army currently hosts 25 GEMS programs across 19 sites and intends to enhance and potentially expand efforts during the 10-year period of performance. 
· Develop and implement a strategic plan based on program budget, BPP and BPR. This should include a timeline of critical program elements and processes to ensure the successful, timely and seamless execution of GEMS programs across the Army S&T community. The applicant should describe how it plans to manage essential program elements such as outreach and recruitment; marketing & communications; management of centralized applications; website updates; selection, in-processing and payment of program participants; safety and security; and fiscal and data management.
· Conduct periodic updates to website and centralized application for GEMS programs ICW CAM office, Element 2 lead (Data Management, Analysis and Reporting), and Local Program Coordinators (LPCs). Ensure all program participants register/apply through the centralized website/application.
· Support LPCs throughout the program timeline, especially throughout the selection, in-processing, and payment of program participants. Coordinate with LPCs to ensure local program execution is aligned with Army STEM priorities and objectives. Collaborate with LPCs to develop and implement outreach campaigns that target a pool of potential program participants, near GEMS sites.

FUNDAMENTAL ELEMENT 7: eCYBERMISSION
Overview: eCYBERMISSION provides virtual learning experiences to students in grades six through nine across the United States, its Territories, and Department of Defense Educational Activity (DODEA) school sites. The goal of eCYBERMISSION is to engage students early in STEM and encourage them to take on a more rigorous STEM coursework in their secondary years as well as consider STEM as the focus of their post-secondary education/career. eCYBERMISSION students and teachers are provided an opportunity to engage with the Army’s scientists and engineers as they work through their project. eCYBERMISSION was built upon the framework of collaborative online learning of real-life applications of STEM. Participants identify a problem in their local community to explore with science or solve with engineering and submit their projects online competing virtually at the state and regional level for awards. 

eCYBERMISSION Competition 
Every year thousands of students across the country and from DoDEA schools worldwide form teams of two to four students led by an adult team advisor submit projects to the eCYBERMISSION competition. Volunteer judges review, comment, and score student submissions and determine the top three teams in each grade in each of the five regions.[footnoteRef:8] These sixty Regional Finalist teams move onto Regional Judging in which they present to a panel of Regional Judges. Awards are given to each Regional winning team, and these teams also receive an all-expenses paid trip to the National eCYBERMISSION Competition with the chance to receive additional awards and compete for the First-Place National Award in their grade level. [8:  eCYBERMISSION Region Map.pdf] 

 
At the National eCYBERMISSION Competition, twenty first-place regional winning teams of sixth through ninth grade students and their Team Advisors attend the National eCYBERMISSION Competition in which students participate in educational learning opportunities and engage in hands-on activities with U.S. Army/DoD STEM professionals. Each team competes against the other four teams in their grade from across the nation by presenting their projects to a panel of National Judges, inclusive of Q&A, and the chance to win additional awards. Previous year STEM-in-Action grant recipients also attend the National Competition to share updates on the implementation of their projects, network with peers, and partake in the educational learning activities offered at the event.

eCYBERMISSION STEM-in-Action Grant:  Each year, Regional Finalist teams are invited to apply for an eCYBERMISSION STEM-In-Action Grant. This grant awards funds to selected Regional Finalist teams to implement their eCYBERMISSION projects in their communities. These awards are independent of the selection of eCYBERMISSION National Finalists. The STEM-In-Action Grant is awarded to teams selected by judges based on the evaluation of the teams' proposed implementation plans. Each of the selected teams will receive a cash award and, upon successful implementation of their plan, will be invited to present their work at the National eCYBERMISSION Event the following year. The STEM-In-Action Grants are awarded across all grades to the teams whose implementation plans prove that their projects provide the greatest possible impact within their communities. A team does not have to be a National Finalist team for this grant opportunity. It is open to any Regional Finalist team and is optional.

eCYBERMISSION Mini-Grant: The eCYBERMISSION Mini-Grant program provides funding to support teachers and program leaders as they implement eCYBERMISSION in their classrooms, schools, or other organizations. The program is open to everyone however, Title 1 schools are given special consideration. The grant value is based on the selection criteria and is awarded in two payments. The first payment is issued for project supplies and is based on the number of registered students on complete teams by the registration deadline. The second payment is issued directly to Team Advisors as a stipend and is based on the number of students on complete teams who submitted Mission Folders.

Program Specific Tasks: The Applicant should detail how it proposes to oversee and manage the strategic planning and execution of the entire eCYBERMISSION program cycle in alignment with Army STEM goals and objectives. The Army currently hosts over 7,500 students and 350 teachers annually through its eCYBERMISSION programming across 38 states and territories and intends to continue to expand programming during the 10-year period of performance.
· Develop annual marketing, promotion, communications and outreach plan to be executed throughout all phases of the program, in support of current year and long-term program goals to include promotion of Army STEM opportunities. The goal of this task to increase program awareness and participation from students, teachers, and Army/DoD scientists and engineers.
· Develop and execute all phases of the state, regional and national competition, including awards, ‘STEM in Action’ grants, and mini-grants. STEM in Action grants provide eCYBERMISSION teams the opportunity to receive seed funding for actual implementation into their communities and to further their research. The STEM in Action grant is independent of the eCYBERMISSION competition. Intended to support educators leading eCYBERMISSION teams, the Mini-Grant program provides funds to schools and teachers to support their work implementing eCYBERMISSION with their student teams. 
· Develop a plan and administer the execution of the annual eCYBERMISSION competition, inclusive of participant and volunteer registration, submission and judging at all phases of the competition, including the eCYBERMISSION National Event.
· Develop and implement a plan to increase recruitment, retention, and engagement of eCYBERMISSION volunteers to include, but not limited to, Ambassadors, Mission Mentors and, Virtual, Regional, and National Judges.
· Manage all aspects of eCYBERMISSION website, database content and application tool. Perform web development and maintenance, content management and content update of eCYBERMISSION program website and database/application tool throughout all phases of the competition and the period of performance.
· Develop and implement a strategic plan for eCYBERMISSION initiatives to allow for program expansion, maximizes impact and leverages partnerships.

FUNDAMENTAL ELEMENT 8: INTERNSHIPS AND FELLOWSHIPS
Overview: The Army provides high school through post-doctoral students with hands-on STEM research opportunities in military laboratories across the United States and its Territories. The Army, through the Army Research Office (ARO), also places high school and college level interns at universities with existing Army research grants. Participating in Army STEM Internships and Fellowships offers students the unique opportunity to be mentored and trained by senior Army and Army-sponsored university faculty researchers while conducting real-world research. Interns and fellows work on projects which they have mutually agreed upon with their research mentors and learn how their research can benefit the Army, the Defense Industrial Base, as well as the civilian community. Through Army STEM Internships and Fellowships, students gain access to high quality mentors while working on real world research challenges. Furthermore, they learn about education and career opportunities in a variety of different STEM fields to help make informed career decisions and support their retained interest in STEM. 

In addition to providing Fellowship opportunities for students, the Army also offers a teacher-based Fellowship program (formerly Research Experiences for STEM Educators and Teachers (RESET)). The Army Teacher Fellowship program is designed to provide teachers and educators from ‘high need’ areas a summer research experience at participating DoD research centers and laboratories. The goal of this effort is to reinforce teachers’ content knowledge through research experience and interactions with Army and DoD scientists and engineers and to provide teachers access to cutting-edge technologies and research principles/techniques applied at DoD research centers and laboratories. This experience is designed to help educators and teachers enhance STEM curricula and content through additional knowledge and experience gained in emerging and trans-disciplinary areas, e.g. cybersecurity, nanotechnology, robotics, etc. This program exposes educators and teachers to strategies and tactics to integrate inquiry-based, hands-/minds-on STEM experiences into their lesson plans.

Program Specific Tasks: The Applicant should detail how it proposes to oversee and manage the strategic planning and execution of the entire Internship and Fellowship program cycle in alignment with Army STEM goals and objectives. The Army currently hosts over 680 students and 60 teachers through its Internship and Fellowship efforts across 20 states and territories and intends to continue to expand programming during the 10-year period of performance.
· Develop and implement an annual strategic implementation plan with a timeline of critical program elements to ensure alignment with Army STEM objectives, local program needs, and provide quarterly updates on the implementation timeline.
· Oversee essential program elements such as outreach, recruitment, marketing, application administration, participant selection, payment, insurance, safety, fiscal management, and program evaluation. Maintain and update the centralized application system for all internship/fellowship opportunities.
· Support Local Program Coordinators (LPCs) throughout the program timeline, especially throughout the recruitment, selection, in-processing and payment of program participants. Collaborate with LPCs to develop and implement outreach campaigns that target a highly qualified and broad pool of potential program participants
· Work closely with the Army Research Office (ARO) Program Manager to support high school and undergraduate internship opportunities at partnering colleges and universities conducting Army-funded research, and coordinate the administration of program evaluations, coordination of participant selection, and marketing of internship opportunities, and communications.
· Participate in program evaluation planning and execution, facilitating data collection and encouraging participation in surveys and focus groups. Coordinate evaluation efforts with LPCs, mentors, and principal investigators (PIs), providing training and strategies to ensure high participation rates. Develop continuing education opportunities for students interested in expanding their knowledge about STEM and STEM careers.  
· In partnership with the Element 3 (Strategic Communications and Marketing) Lead, develop and implement marketing campaigns aligned with overall Army STEM strategy. Ensure website is up to date with accurate program information, and solicit new content, materials, photos, and success stories from LPCs, mentors, and PIs.
· Implement the Army’s Teacher Fellowship program that includes inquiry-based, hands-/minds-on experiences that teachers can incorporate into their lessons to align with Army STEM priorities and core objectives, incorporate STEM state standards into programming, demonstrate the connection between STEM curricula and their real-world application for available STEM careers across the Defense Industrial Base. 


FUNDAMENTAL ELEMENT 9: JUNIOR SCIENCE AND HUMANITIES SYMPOSIUM (JSHS)
Overview: The Junior Science and Humanities Symposium (JSHS) was established by the US Army in 1958 as a localized science symposium to encourage high school students to conduct original research and provide a forum for students to present their projects, network with their peers, and interact with scientists and engineers from Army, Navy, Air Force and academia. In 1962, the first National JSHS was held and for the 33 years following, the US Army worked to expand the number of states/regional symposia. In 1995/1996, the US Navy and US Air Force joined with the US Army to expand the reach of the JSHS program further, provide substantial scholarship awards, and change the program from an Army-focused initiative to a tri-service partnership. Today, JSHS is a Department of Defense sponsored STEM program (Office of the Under Secretary of Defense for Research and Engineering (OUSD(R&E)) and the research and development arms of the U.S. Departments of the Army, Navy, and Air Force). The program promotes original research and experimentation in the sciences, engineering, and mathematics at the high school level and publicly recognizes students for outstanding research achievements through JSHS regional and national symposia. JSHS aims to encourage continued interest STEM disciplines and the pursuit of a STEM career field by connecting talented students, their teachers, and research professionals; by exposing program participants to STEM careers in DoD laboratories and engineering centers and by rewarding research excellence.

Regional JSHS. Currently, forty-nine regional symposia are conducted annually, where high school students present original research and compete for scholarships and awards throughout the United States, Puerto Rico, and at Department of Defense Dependents Schools of Europe and the Pacific. Each regional symposium is administered by a university or another approved educational institution. These scientific meetings are conducted from December through April of each program cycle. Teachers, University researchers, and military personnel attend as mentors, judges, and guest speakers. After regional JSHS symposia are completed, regional finalists compete at the National Competition for additional scholarships awards.

National JSHS. The National JSHS brings together 245 high school students who qualify by submitting and presenting original scientific research papers in regional symposium held at universities nationwide. Approximately 130 high school teachers, mentors, university faculty, military personnel, and others also attend and join in encouraging the future generation of scientists and engineers and celebrating student achievement in the sciences.

Program Specific Tasks: The Applicant should detail how it proposes to oversee and manage the strategic planning and execution of the entire JSHS program cycle in alignment with DoD STEM goals and objectives. JSHS currently hosts over 3,300 students and 300 teachers across all 50 states and 3 DoDEA territories annually. The Service Committee (OUSD(R&E), Army, Navy, Air Force) intend to continue to expand programming during the 10-year period of performance.
· Coordinate with CAM Office, Service Representatives, and LO to define program scope, roles and responsibilities, and overall program direction.
· Develop and execute annual marketing, promotion, communications and outreach plan, to be executed throughout all phases of the program, in support of current year and long-term program goals to include promotion of DoD STEM pipeline of opportunities such as SMART, NDSEG, internship opportunities across the Services, and career highlights from STEM professionals across the DoD. The goal of this task to increase program awareness and participation from students, teachers, and DoD scientists and engineers.
· Develop and execute all phases of the regional JSHS and national JSHS competition(s), including identifying regional hosts, managing sub-contracts with regional hosts, coordinating with Regional Director to ensure all program requirements are being met. Facilitating student awards and scholarships, develop a plan and administer the execution of the annual National JSHS competition, inclusive of participant and volunteer registration, submission and judging at all phases of the competition
· Establish a Regional Director’s Executive Advisory Council (RDAC), consisting of nominated and elected Regional Directors who have experience with JSHS at the regional and national level, as well as representation from high school teacher. The council meets at minimum on a quarterly basis to discuss areas specific to rules and regulations of running JSHS, for example rules of competition and judging rubrics. This council provides expert advice to JSHS as to interpretation of the rules, as well as provides academic expertise with National JSHS event.
· Participate in the planning and execution of JSHS program evaluation ICW the evaluation team by facilitating data collection at both the regional and National events; encourage program participants to complete pre-and post-surveys and to participate in focus groups. Work with evaluation partners to design data collection tools that collect materials relevant for the JSHS program and all its tri-service members. Work in conjunction with evaluation partner to identify best audiences for collecting data from, for example developing and collecting surveys from Regional Directors.
· Develop and implement a strategic plan for JSHS initiatives to allow for program expansion, maximizes impact and leverages partnerships to potentially include DoD internship opportunities for JSHS scholars.

[bookmark: _Toc140527107]Federal Award Information
An award made as a result of this FOA will provide potential funding for a period of up to ten (10) years. This award will be structured with a base period 24-month duration, with four 24-month option periods to be exercised based upon recipient performance and availability of funding. The Government will review the COA biennially to assess the degree to which the recipient is making progress towards meeting the objectives of the agreement. 

The projected scope of the cooperative agreement is up to $277 million over the course of ten (10) years. The STEM Education and Outreach Office within the U.S. Army Combat Capabilities Command Headquarters (DEVCOM HQ) in conjunction with ODASA R&T will execute the Army’s strategy to take a coordinated and cohesive approach to its STEM investments. Table 1 presents the estimated annual funding for the ASEC COA over the potential ten-year period of performance. Table 2 provides an approximation of program execution costs based on historical trends. The projected funding includes all costs associated with the COA. This information should be used as a guide by applicants when developing an application.  

Table 1. Estimated Annual Funding over the Period of Performance (Inclusive of projected student stipends.)
 
	Period (Two years)
	Amount

	Base Period
	Up to $52,000,000

	Option Period 1 
	Up to $53,000,000

	Option Period 2 
	Up to $55,000,000

	Option Period 3 
	Up to $57,000,000

	Option Period 4 
	Up to $60,000,000 

	TOTAL AWARD 
	Up to $277,000,000



Table 2. Approximate Fund Allocation for the Base Period (Two-years)

	Element
	Amount

	1: Lead Organization COA Management
	$900,000

	2: Data Management, Analysis and Reporting
	$900,000

	3: Strategic Communications and Marketing 
	$900,000

	4: Ambassador Management 
	$700,000

	5: Strategic Outreach Initiatives (Includes approx. $3M in Impact/Research Grants awards)
	$4,400,000

	6: Gains in the Education of Math and Science (GEMS) Program
	$4,000,000

	7: eCYBERMISSION Program
	$6,200,000

	8: Internship/Fellowship Management (Includes approx. $25M in stipends)
	$28,000,000

	9: Junior Science and Humanities Symposium (JSHS) 
	$6,000,000

	TOTAL 
	$52,000,000



The Recipient will invoice the Army for approved program funds of each of the Fundamental Elements and then distribute funds to all Consortium members accordingly.
 
Prior to award, the Recipient and all consortium members will establish and maintain an approved accounting system in accordance with 2 CFR 200.302. This system will include comprehensive documentation for audit purposes to justify allocation of costs for each Fundamental Element and tasks performed, and for operation of the administrative program management office(s). 

The Recipient will provide a Federal Financial Report (SF 425) every year. 

The Recipient will provide a compiled annual financial report to the CAM electronically. The report will summarize (a) by cost element the total funds programmed and expended during the program year for the administrative management offices, (b) the funded and expended costs for each Fundamental Element, (c) by cost element the total funds programmed and expended during the year for any subprograms within the components, including cost share (additional/supplemental) funding received from other sources. This report will be submitted annually and will be due no later than 45 calendar days after the completion of each year of programming. 

Below is a brief description of a cooperative agreement:

Cooperative Agreement. A legal instrument which, consistent with 31 U.S.C. 6305, and 10 U.S.C. 2192, is used to enter into the same kind of relationship as a grant (see definition “grant”), except that substantial involvement is expected between the Federal Government and the Recipient when carrying out the activity contemplated by the cooperative agreement. The cooperative agreement will be awarded to a “non-federal entity,” defined in 2 CFR § 200.1 as a State, local government, Indian tribe, Institution of Higher Education (IHE) or nonprofit organization that carries out a Federal award as a recipient or subrecipient. The term does not include “cooperative research and development agreements” as defined in 15 U.S.C. 3710a. No fee or profit is allowed.

The Consortium must be led by a Lead Organization (LO), meeting the non-federal entity definition above, and responsible for managing the Consortium. The LO will be charged with providing leadership to the Consortium as well as coordinating and synchronizing overarching efforts across all Fundamental Elements under this COA. Each Fundamental Element must be led by a Consortium Management Committee (CMC) Member. The diverseness required to cover the Fundamental Elements is expected to result in the need for more than one organization to be involved in meeting the program objectives. Performance under the cooperative agreement may also include additional Consortium Members, particularly as STEM education and outreach program providers, but the number of Consortium Members should be balanced to ensure the streamlined implementation and administration of a well-focused portfolio and to maximize efficiency and minimize the duplication of efforts.

Cooperative agreements for institutions of higher education, nonprofit organizations, foreign organizations, and foreign public entities are primarily governed by the following:
a) Federal statutes
b) Federal regulations
c) 2 CFR Part 200
d) 2 CFR part 1104
e) 32 CFR Parts 21, 22, 26, and 28
f) DoD Research and Development General Terms and Conditions
g) Agency-specific Research Terms and Conditions


Substantial Government involvement is expected under the ASEC COA and essential to the performance and successful execution of ASEC programs. The cooperative agreement enables and encourages Consortium members to synchronize and coordinate the program planning and execution of individual ASEC components with the Government’s primary representative, the ASEC Cooperative Agreement Manager (CAM). It is the CAM’s responsibility to provide technical and fiscal oversight over the ASEC Cooperative Agreement. 

On behalf of ODASA(R&T), the CAM must ensure that ASEC programs and partnerships are planned and executed in alignment with the COA priorities and goals as implemented annually in the approved program plans and funding levels. In addition, it is the CAM’s responsibility to integrate STEM assets/resources effectively and efficiently across the Army’s Science and Technology (S&T) Enterprise into ASEC programs and partnerships, to ensure STEM participants are exposed to and learn about STEM opportunities and careers across the Army and DoD. 

The CAM’s role is also to ensure that individual ASEC programs and partnerships under the COA take a centralized approach in registration/application, evaluations and outreach/communications. Lastly, the CAM facilitates/synchronizes between the funding and policy office at ODASA(R&T), the Grants Officer, Consortium members and Army/DoD laboratories and engineering centers to ensure program intent and objectives are met. To grow Army STEM under the ASEC COA into a more robust and dynamic program, the CAM will make informed decisions on which efforts to adjust, which practices sustaining and expand, and to make real-time adjustments to funding, planning, implementation, and processes, if required.

Deliverables:

	Fundamental Element #
	Title
	Description / Type of Format
	Due Date
	Reviewer/ Acceptor

	All Fundamental Elements (1-9)
	Monthly Status Report describing work performed during the month, anticipated future work, problems and/or delays
	Microsoft Word, Excel, or PDF
	15th of each month
	CAM

	All Fundamental Elements (1-9)
	Monthly financial reports describing funds execution to date and status of current funding allocation balance across Elements
	Microsoft Word, Excel, or PDF
	15th of each month
	CAM

	All Fundamental Elements (1-9)
	Biennial Program Plan describing goals/objectives and budget for the upcoming option period
	Reports, lists, tables, charts,
forms as required in Microsoft Office format
	30 days prior to start of option period
	CAM

	All Fundamental Elements (1-9)
	Biennial Program Report describing outcomes of prior option/base period, challenges, and program highlights
	Reports, lists, tables, charts,
forms as required in Microsoft Office or PDF format
	45 days after the conclusion of the option / base period
	CAM

	All Fundamental Elements (1-9)
	Interim Program Review describing outcomes mid-way through base/option period.
	Reports, lists, tables, charts,
forms as required in Microsoft Office or PDF format
	45 days after the conclusion of the option / base period
	CAM

	All Fundamental Elements (1-9)
	Annual Financial Report and SF425. The AFR will provide cost breakdown by Element and by Consortium Member.
	Reports, lists, tables, charts,
forms as required in Microsoft Office or PDF format
	45 days after the conclusion of the option / base period
	

	Fundamental Element 1
	Quarterly Consortium meeting’s agenda and presentations
	Microsoft Word, PowerPoint, Excel, and/or PDF
	At least five (5) business days prior to meeting date
	CAM

	Fundamental Element 1
	Conduct periodic Consortium Management Committee (CMC) meetings
	Virtual, in-person or hybrid
	TBD
	

	Fundamental Element 2
	Biennial Evaluation Report:
	Microsoft Word, PowerPoint, Excel, and/or PDF
	90 days after the conclusion of the option / base period
	CAM

	Fundamental Element 3
	Execute quarterly web maintenance and hosting service updates.
	The recipient will host and provide web maintenance
services on a routine continuous basis throughout
agreement’s period of performance
	Quarterly
	CAM

	Fundamental Element 3
	Promotional Materials
	Print materials, electronic correspondence, journal articles, advertisements,
announcements, and social media posts in either print or
digital form where appropriate
	Government shall have five (5)
calendar days to approve material.
Published/reprinted materials shall be
available within 10
calendar days of each print or correspondence.
	CAM





PROGRAM TRANSITION 
The current COA will conclude 30 September 2025. The Army intends to make a single award to the ASEC COA on or about 1 July 2025 to allow a transitional period between the Recipient of the current cooperative agreement and the new consortium formed by the Recipient of this award. Upon award, the Recipient will work immediately with the CAM to develop a transition plan with the existing agreement Recipient to include transfer of any intellectual and physical properties, and plans for continuation/phase out of ongoing programs and partnerships.  

Specific items, but not all inclusive, to be transitioned to the Recipient are listed below:  
1. Domain management of www.usaeop.com 
2. Social media accounts administrative rights 
3. Transfer of any physical or electronic outreach or promotional materials
4. Ongoing programs that have not concluded and will need to be continued to completion under this award 
5. Communication strategy of transition to the public, partners, Army, and other stakeholders
6. All historical documentation regarding program reviews, strategic documents, financial documents, and other historical documentation 

The Recipient will develop and implement a plan to identify the tasks and activities required to efficiently transfer all documentation, processes to recipient hardware and software systems to ensure seamless program operation upon agreement award. The plan should identify resources required with responsibilities, define schedules and resource estimates, and address plans to minimize operation risks. The Recipient will participate in person or via electronic participation in a government-scheduled, Kick-Off Meeting after award. The Recipient and any sub-recipient(s) shall participate in the Kick-Off Meeting. The purpose of this Kick-Off Meeting is to (1) aid both the Government and recipient personnel in achieving a clear and mutual understanding of all requirements, and (2) identify and resolve potential problems.

[bookmark: _Toc140527108]Eligibility Information
The cooperative agreement will be awarded to a Lead Organization which meets the qualifications of a “non-federal entity,” defined in 2 CFR § 200.1 as means a State, local government, Indian Tribe, Institution of Higher Education (IHE), or nonprofit organization that carries out a Federal award as a recipient or subrecipient. Applicants are reminded that formation of a Consortium is a requirement in order to be responsive to this FOA, and the Consortium may be either already existing or newly formed. All Consortium Members are expected to have significant involvement and input into the overall ASEC effort. 

The Army envisions the Government will work with Consortium Members to collaboratively advance STEM education and outreach programs conducted across the United States, Puerto Rico, Guam, or other U.S. Territories, as well as DoDEA locations across the world.

The Recipient will be charged with spearheading the efforts to meet previously identified goals and in managing overall efforts in program evaluations, communications, and outreach. Additionally, Applicants are expected to carefully consider the construct of their proposed Consortium to ensure clarity of each CMC Member’s area(s) of responsibility and in providing flexibility when and where necessary, to efficiently achieve the goals in support of program priorities.

Applicants must identify in their application any organizational conflict of interests (OCI) which may exist. An OCI exists when a Recipient’s other activities or relationships create a situation where the Recipient might have an unfair competitive advantage or where its objectivity in performing the cooperative agreement could be impaired. If an Applicant has an actual or potential OCI, their application must identify the OCI and the mitigation plan to address it.   An OCI may arise when, for example, a Recipient evaluates and recommends a proposal for ASEC funding to an awardee and the Recipient is also the awardee or connected to the awardee.  Any questions about OCI should be identified and brought to the attention of the CAM.  

Subawardees: 
The Consortium will be augmented with subawardees (i.e. Consortium Members, excluding the Lead Organization) to meet the objectives of this effort, especially for the efforts for which they are particularly qualified.

To be qualified, Consortium Members must have the following:
· Management capability and adequate financial and technical resources to administer the program of activities envisioned under the ASEC effort.
· A satisfactory record of administering such programs or activities (if a prior recipient of an award).
· A satisfactory record of integrity and business ethics.
· Be otherwise qualified and eligible to receive a cooperative agreement under applicable laws and regulation.

In deciding whether a Recipient is otherwise qualified, the Grants Officer shall ensure that the potential Applicant is registered and in good standing in the System for Award Management (SAM).



[bookmark: _Toc140527109]Application and Submission Information

1. Address to View Funding Opportunity Announcement
This FOA may be accessed via the following websites:
a) Grants.gov (www.grants.gov)

Amendments to this FOA, if any, will be posted to these websites when they occur.
Interested parties are encouraged to periodically check these websites for updates and amendments.

2. The following information is for those wishing to respond to the FOA: Content and Form of Application Submission

(1) Application forms and instructions will be available at Grants.gov. To access these materials, go to http://www.grants.gov , select "Apply for Grants", and then select "Download an application Package." Enter the funding opportunity number, W911SR-25-R-ASEC. 

NOTE: For compatible versions of Adobe Reader, please see the following link:
https://www.grants.gov/applicants/adobe-software-compatibility.html.

(2) Grants.gov registration shall be accomplished prior to application submission in Grants.gov.

Each organization that desires to submit applications via Grants.Gov shall complete a one-time registration. There are several one-time actions your organization shall complete in order to submit applications through Grants.gov (e.g., obtain a Unique Entity Identifier, register with SAM, register with the credential provider, register with Grants.gov and obtain approval for an Authorized Organization Representative (AOR) to submit applications on behalf of the organization). To register, please see https://www.grants.gov/applicants/applicant-registration  

Please note the registration process for an Organization or an Individual can take between three to five business days or as long as four weeks if all steps are not completed in a timely manner. 

Questions relating to the registration process, system requirements, how an application form works, or the submittal process should be directed to Grants.gov at 1-800-518-4726 or support@grants.gov. 

A Grants.gov User Guide can be found at: 
https://www.grants.gov/help/htm1/help/index.htm#t=GetStarted%2FGetStarted.htm will assist AORs in the application process. If you encounter any problems, contact customer support at 1-800-518- 4726 or at support@grants.gov. If you forget your username or password, follow the instructions provided in the Credential Provider tutorial. Tutorials may be printed by right- clicking on the tutorial and selecting "Print". 

As it is possible for Grants.gov to reject the application during this process, it is strongly recommended that applications be uploaded at least two days before any established deadline in the FOA so they will not be received late and be ineligible for award consideration. It is also recommended to start uploading applications at least two days before the deadline to plan ahead for any potential technical and/or input problems involving the applicant's own equipment. 

Starting at 12:01 a.m. ET on Jan. 18, 2025, fully registered and active SAM.gov accounts will once again become a baseline system requirement for submitting applications for funding opportunities on Grants.gov.
Grants.gov advises prospective applicants to begin registration and renewal processes today, as they can take a few weeks to complete.

NOTE: All web links referenced in this section are subject to change by Grants.gov and may not be updated here.

(3) Applicants must complete the mandatory forms and any optional forms (e.g., SF-LLL
Disclosure of Lobbying Activities) in accordance with the instructions on the forms and the additional instructions below. The required fields should be completed in accordance with the “pop-up” instructions on the forms. To activate the instructions, turn on the “Help Mode” (icon with the pointer and question mark at the top of the form). Files that are attached to the forms must be in Adobe Portable Document Form (PDF) unless otherwise specified in this announcement.

The following formatting rules apply for the file attachments:
· Paper size when printed – 8.5 x 11-inch paper
· Margins – 1 inch on all sides of paper
· Spacing – single
· Font – No smaller than Times New Roman, 11 point
· Form: SF 424 (R&R) (Mandatory) – Complete this form first to populate data in other forms.
· Authorized Organization Representative (AOR) usernames and passwords serve as “electronic signatures” when your organization submits applications through Grants.gov. By using the SF 424 (R&R), applicants are providing the certification required by 32 CFR Part 28 regarding lobbying.

Form: Research & Related Other Project Information - Complete questions 1 through 6 and attach files.

NOTE: Pages in excess of the noted page limits in each of the application requirement below will be removed from the application packet and will not be evaluated.

· Project Summary/Abstract (Field 7 on the form) - The Project Summary should be a brief abstract that summarizes the content of the application. The project summary must not exceed 5 pages. 

· Project Narrative (Field 8 on the form) - Chapters and Numbers of pages – Field 8 is to contain the chapters set forth below and may not exceed the stipulated page counts for those chapters. 

· Chapter 1- Technical Plan. The pages included in Chapter 1 shall be numbered. Applicants are advised that Chapter 1 must not exceed 20 pages, utilizing one side of the page. This chapter should clearly address the requirements defined in Fundamental Elements 2-9, as well as any Fundamental Element 1 roles and activities not otherwise captured in Chapter 2.

· Chapter 2 - Management. The pages included in Chapter 2 shall be numbered. Applicants are advised that Chapter 2 of the application must not exceed 10 pages, utilizing one side of the page. This chapter should clearly address management of all efforts defined in Fundamental Elements 2-9.

· Chapter 3 - Past Performance Information - The pages included in Chapter 3 shall be numbered. Applicants are advised that Chapter 3 of the application must not exceed 10 pages, utilizing one side of the page. This does not include past performance questionnaires. 

· Chapter 4 - Credentials - Credentials are limited to 10 pages total to include the resumes or biographical sketches of individuals. 

· Bibliography and References Cited (Field 9 on the form) - Attach a listing of applicable publications cited in above sections.

· Facilities and Other Resources (Field 10 on the form) - The applicant is to include a listing of facilities and other resources available to support the application. Any Government resources necessary for performance are to be clearly identified. Attach this information at Field 10.

· Equipment (Field 11 on the form) - The applicant is to include a listing of equipment available to support the application. Any Government equipment necessary for performance is to be clearly identified. Attach this information at Field 11.

Other Attachments (Field 12 on the form) are as follows:

ATTACHMENT 1. Attach the Cost Proposal and narrative. The cost portion of the application shall contain cost estimates sufficiently detailed for meaningful evaluation. For all applications, the elements of the budget should include:
· Direct Labor - Individual labor category or person, with associated labor hours and unburdened direct labor rates.
· Indirect Costs - Fringe benefits, overhead, G&A, insurance, etc. (must show base amount and rate).
· Travel - Number of trips, destination, duration, etc. Justify and include basis for costs.
· Subaward - A cost proposal, as detailed as the Applicant's cost proposal, will be required to be submitted by each proposed sub-recipient. 
· Consultant - Provide consultant agreement or another document that verifies the proposed loaded daily/hourly rate. Include a description of the nature of and the need for any consultant's participation. Provide budget justification.
· Materials - Specifically itemized with costs or estimated costs. An explanation of any estimating factors, including their derivation and application, shall be provided. Include a brief description of the applicant's procurement method to be used (competition, engineering estimate, market survey, etc.). Justify.
· Other Directs Costs - Particularly any proposed items of equipment or facilities.
Equipment and facilities generally must be furnished by the recipient (justifications must be provided when Government funding for such items is sought). Include a brief description of the applicant's procurement method to be used (competition, engineering estimate, market research, etc.). Justify.

ATTACHMENT 2. SF-LLL - Disclosure of Lobbying Activities
If applicable, attach a complete SF- LLL. Applicability: If any funds other than Federal
appropriated funds have been paid or will be paid to any person for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with the grant/collaborative agreement, you must complete and submit Standard Form - LLL, "Disclosure Form to Report Lobbying.”

ATTACHMENT 3. Complete the following (see F.2.b.i below) Representations under DoD Assistance Agreements: Appropriations Provisions on Tax Delinquency and Felony Convictions.

ATTACHMENT 4. A Data Management Plan which will describe the data that is collected through the course of the proposed research and information on how the data will be shared, organized, and preserved. In instances where this is not possible, The Data Management Plan must explain why it is not possible or scientifically appropriate. The Data Management Plan should not exceed two pages. Information on the Data Management Plan can be found in DoDI 3200.12, Section 3.c. of Enclosure 3. (https://www.esd.whs.mil/Portals/54/Documents/DD/issuances/dodi/320012p.pdf?ver=2019-04-30-073122-220).

[bookmark: _Hlk158121237]ATTACHMENT 5. A copy of the proposed Articles of Collaboration, signed by a duly authorized representative for each CMC, if not otherwise captured in Chapter 2. 

3. Unique Entity Identifier and System for Award Management (SAM)

Each applicant (unless the applicant is an individual or Federal awarding agency that is exempt from those requirements under 2 CFR 25.110(b) or (c), or has an exemption approved by the Federal awarding agency under 2 CFR 25.110(d)) is required to:
a) Be registered in SAM prior to submitting its application.
b) Provide a valid unique entity identifier (formerly DUNS) in its application; and
c) Maintain an active SAM registration with current information at all times during
which it has an active Federal award or an application or plan under consideration by a Federal awarding agency.

The Federal awarding agency may not make a Federal award to an applicant until the applicant has complied with all applicable unique entity identifier and SAM requirements. If an applicant has not fully complied with the requirements by the time the Federal awarding agency is ready to make a Federal award, the Federal awarding agency may determine that the applicant is not qualified to receive a Federal award and use that determination as a basis for making a Federal award to another applicant.

4. Submission Dates and Times

a) Applications: Electronic submission of applications through Grants.gov are due by 3:00 p.m. Eastern Standard Time (EST) on 28 March 2025. Applications submitted after the closing date will not be considered or evaluated by the Government.
b) Application Receipt Notices: After an application is submitted to Grants.gov, the AOR will receive a series of three emails from Grants.gov. The first two emails will be received within 24 to 48 hours after submission. The first email will confirm time of receipt of the application by the Grants.gov system and the second will indicate that the application has either been successfully validated by the system prior to transmission to the grantor agency or has been rejected due to errors. A third email will be received once the grantor agency has confirmed receipt of the application. Reference the Grants.gov User Guide at Grants.gov Online Help for information on how to track your application package.
c) For the purposes of this FOA, an application is not considered received by ARO until the AOR receives email #3.

5. Intergovernmental Review
Not Applicable

6. Funding Restrictions
1) Per 2 CFR § 200.216, funds may not be used to procure telecommunications equipment or video surveillance services or equipment produced by:
· Huawei Technologies Company,
· ZTE Corporation Hytera Communications Corporation,
· Hangzhou Hikvision Digital Technology Company,
· Dahua Technology Company 
· any subsidiary or affiliate of such entities
For further information, see https://www.ecfr.gov/current/title-2/section-200.216 

2) NOTE:  Funds from an award may not be used to attain fee or profit.

7. Other Submission Requirements
Information to Be Requested from Successful Applicants: Applicants whose applications are accepted for funding will be contacted before award to provide additional information required for award. The required information may include requests to clarifying budget explanations, representations, certifications, and some technical aspects.

[bookmark: _Toc140527110]Application Review Information

1.  Criteria. It is the intent of the FOA to solicit the most creative, innovative, and effective approach to the administration of the ASEC. The award decision will be based on an overall evaluation of each application in accordance with the factors set forth below. These factors in order of relative importance are: 
(1) Technical Plan to meet requirements of each Fundamental Element;
(2) Management; 
(3) Past Performance; 
(4) Credentials; and 
(5) Cost.

[bookmark: _Hlk155851533]All non-cost factors when combined are significantly more important that cost.  The Factor 1 (Technical Plan) is the most important factor, the Factor 2 (Management) is the second most important factor, the Factors 3 (Past Performance) and 4 (Credentials) are equal in weight and are the third most important factors.  Factor 5 (Cost) is the least important factor.

Factor (1) Technical Plan - The Technical Plan should include details on how the Consortium and its Members will collectively address the requirements described under the nine (9) Fundamental Elements; focusing on how such plans will lead to achieving these requirements. Each of the Fundamental Elements should be addressed individually, and then an explanation of how the Applicant will bring all nine of the Fundamental Elements together for successful execution of proposed programs. Applicants should provide evidence of the inclusion of appropriate technical expertise required to execute described efforts.

Towards the Technical Plan factor, Applicants and all proposed Consortium Members will be evaluated on their strength in showcasing their capacity to:
· Engage STEM program participants equitably and fairly;
· Increase awareness of and participation in the broader Army/DoD STEM education opportunities;
· Increase awareness of Army/DoD STEM careers;
· Leverage and integrate the Army STEM website and resources across Consortium efforts;
· Develop and maintain a complex, multi-user database, and web-based front end;
· Facilitate transitioning from the current program to the resulting program once awarded;
· Select capable and appropriate sub-recipients as Consortium Members; and
· Ensure collaboration amongst Consortium Management and mitigate conflict between organizations.

These capabilities of all Consortium Members can be showcased in the form of technical expertise, ongoing projects for other contracts/agreements/grants, or a combination of other demonstrable capabilities. Note that under Factor 1 applicants should clearly articulate a detailed technical approach for the proposed duration of the COA, with supporting evidence of capabilities and relevance as needed. Factor 3 is designed to capture Past Performance in greater detail and therefore Factor 1 should not rely heavily on elements better captured in Factor 3.

Factor (2) Management – The management chapter should focus on the plan for managing the administration of recipient activities over the lifetime of the ASEC COA. The Applicant should demonstrate a viable management approach by providing a feasible, comprehensive management plan. 

Towards the Management factor, Applicants will be evaluated on the strength of their proposed management strategy, to include:
· Detailed description of its overall management concept; 
· [bookmark: _Hlk158121325]Proposed Articles of Collaboration signed by each CMC Member (submitted as Appendix 5);
· Methodology and mechanisms for development of a comprehensive program plan; 
· Sufficient description of the leadership roles and management to be provided by the Consortium Chair (CC) and Consortium Management Committee (CMC); 
· Management procedures to oversee execution of the Fundamental Elements;
· Management concepts and approaches to foster collaboration and communication among Consortium Members to include clearly defined roles for each Consortium Member; 
· Controls and strategies to ensure timely submission and tracking of Consortium invoices and funds execution; and 
· Management, storage, and protection approaches to maintain and safeguard the vast amount of data that is to be collected and used in ASEC programs.
· Adherence to ensure the Federal Government’s right to obtain, reproduce, publish, or otherwise use the data produced under this award; and authorize others to receive, reproduce, publish, or otherwise use the data produced under this award for Federal Government purposes.
· Adherence to all applicable federal and state child protection and labor laws and the protection and management of Personally Identifiable Information (PII) data per the Privacy Act of 1974.

These capabilities can be showcased in the form of in the form of technical expertise, ongoing projects for other contracts/agreements/grants, or a combination of other demonstrable capabilities. Note that under Factor 2 applicants should clearly articulate a detailed management plan for the proposed duration of the COA, with supporting evidence of capabilities and relevance as needed. Factor 3 is designed to capture Past Performance in greater detail and therefore Factor 2 should not rely heavily on elements better captured in Factor 3. 

Factor (3) Past Performance – The Past Performance factor should focus on previous or current efforts performed by the Applicant that demonstrates the ability to successfully perform requirements similar to those outlined in the FOA. 

The Applicant shall include the following information in this section:
· Three (3) references that can verify and validate its ability to successfully perform the requirements in the FOA. 
· For each, provide: contact information (agency/company name, point of contact, telephone and facsimile numbers, email address, etc.) as well as the corresponding project/contract/grant/agreement name and number.
· A description of its ongoing and previous Government Agreements/contracts during the past three (3) years, which are relevant to the effort required in this FOA.
· Identify in specific detail for each contract/grant/agreement listed why or how the effort is relevant or similar to the effort required in this FOA, particularly in areas where they will have administrative management control.

The Government will evaluate the Applicant’s record of past and current performance to ascertain the probability of successfully performing the requirements as outline in this FOA. The Government will evaluate this factor using all of the documentation submitted with the application. An applicant without any applicable past experience will receive a neutral rating, which will be factored neither favorably nor unfavorably.

Recency: For purposes of this evaluation, the Government will only consider awards that are currently active or that have been physically completed in the last thirty-six (36) months.

Relevancy: The first aspect of the past performance evaluation is to assess the Applicant’s past performance to determine how relevant a recent effort accomplished by the Applicant is to the effort to be acquired as described in the FOA. Relevancy is not separately rated; however, the following criteria will be used to establish what is relevant which shall include similarity of service/support, complexity, dollar value, contract type, and degree of subcontract/teaming.

Past Performance Relevancy Ratings

	[bookmark: _Hlk155854205]Adjectival Rating
	Description

	Very Relevant
	Present/Past performance effort involved essentially the same scope and magnitude of effort and complexities this solicitation requires.

	Relevant
	Present/Past performance effort involved similar scope and magnitude of effort and complexities this FOA requires.

	Somewhat Relevant
	Present/Past performance effort involved some scope and
magnitude of effort and complexities this FOA requires.

	Not Relevant
	Present/Past performance effort involved little or none of the scope and magnitude of effort and complexities this FOA requires.



[bookmark: _Hlk158062782][bookmark: _Hlk158062712]Quality Assessment: Assess the quality of the Applicant’s past performance on those recent efforts that were determined relevant by determining how well the contractor performed on the awards. Documented results from Past Performance Questionnaires, interviews, CPARS, and/or other sources form the support and basis for this assessment.

Performance Confidence Assessment: The final step is for the team to arrive at a single consensus performance confidence assessment for the Applicant, selecting the most appropriate rating from the chart below. This rating considers the assessed quality of the relevant/recent efforts gathered. 



Past Performance Confidence Assessments Ratings

	Adjectival Rating
	Description

	Substantial Confidence
	Based on the Applicant’s recent/relevant performance record, the Government has a high expectation that the Applicant will successfully perform the required effort.

	Satisfactory Confidence
	Based on the Applicant’s recent/relevant performance record, the Government has a reasonable expectation that the Applicant will successfully perform the required effort.

	Neutral Confidence
	No recent/relevant performance record is available or the Applicant’s performance record is so sparse that no meaningful confidence assessment rating can be reasonably assigned. The Applicant may not be evaluated favorably or unfavorably on the factor of past performance.

	Limited Confidence
	Based on the Applicant’s recent/relevant performance record, the Government has a low expectation that the Applicant will successfully perform the required effort.



Factor (4) Credentials. This factor will focus on the Applicant’s credentials as an
organization (reputation or recognition in the area of STEM outreach or education) as well as the credentials of the specific individuals proposed to serve in essential Consortium management roles. This factor will reflect both existing and identified key personnel, as well as the Applicant’s ability to recruit qualified personnel. A sufficient description of the leadership and management roles necessary to adequately execute the application should be provided. 

Applicants should include the following details for key personnel in this section, to include at minimum, the Consortium Chair (CC), Consortium Management Committee (CMC) Members, and Individual Program Administrators (IPAs), as well as any additional leadership, management, or essential personnel meaningfully engaged in the cooperative agreement:
· The Functional Elements and/or functions each of the named persons will be responsible for managing; and
· Names, brief biographies, and availability, noting degrees, certifications, publications, awards, products, or other relevant details highlighting the named persons’ capacity to perform in their identified ASEC functional role. 

Towards the Credentials factor, Applicants will be evaluated on the following:
· A demonstrated reputation or recognition of the Lead Organization in the area of STEM education and outreach.
· Key personnel identified with education, credentials, and/or experiences which clearly and sufficiently align with their identified Consortium role; and 
· Collectively, the identified key personnel are able to address the core objectives of the cooperative agreement.


Factor (5) Cost. While the total cost of the efforts outlined within the proposal will not be used in evaluation, several factors related to cost and budgeting will be used in the final
determination of a Recipient. 

Evaluation of this area will consider the following criteria:
· Cost realism, reasonableness, and affordability within funding constraints; and
· Sufficient management, reporting, and risk-reduction strategies for anticipated cost and budget challenges.
 
All areas listed will be evaluated against all submitted documentation and the full application to develop an overall score for this factor

The Government may make adjustments to the cost of the total proposed effort as deemed necessary to reflect what the effort should cost. These adjustments shall consider the task undertaken and approach proposed. These adjustments may include upward or downward adjustments to proposed labor hours, labor rates, quantity of materials, price of materials, overhead rates and G&A, etc.

RELATIVE IMPORTANCE OF EVALUATION FACTORS
All information necessary for the review and evaluation of an application must be contained in the application. No other material will be provided to the panel. Applications should contain sufficient technical detail to allow for an in-depth technical assessment. 

The factors outlined above will be prioritized in the following order of importance: The Factor 1 (Technical Plan) is the most important factor, the Factor 2 (Management)is the second most important factor, the Factors 3 (Past Performance) and 4 (Credentials) are equal in weight and are the third most important factors. Factor 5 (Cost) is the least important factor. The merit criteria that will be used to rate each Factor 1, Factor 2 and Factor 4 are described in Evaluation Merit Definitions table below.



Evaluation Merit Definitions

	Adjectival Rating
	Description

	Outstanding
	Application meets and/or exceeds requirements and indicates an exceptional approach and understanding of the requirements. Strengths far outweigh any weaknesses. Risk of unsuccessful performance is very low.

	Good
	Application meets requirements and indicates a thorough approach and understanding of the requirements. Application contains strengths which outweigh any weaknesses. Risk of unsuccessful performance is low.

	Acceptable
	Application meets requirements and indicates an adequate approach and understanding of the requirements. Strengths and weaknesses are offsetting or will have little or no impact on completing requirements in the FOA. Risk of unsuccessful performance is no worse than moderate.

	Unacceptable
	Application does not meet requirements of the FOA and contains one or more deficiencies. The application is un-awardable.



2.	Review and Selection Process
All information necessary for the review and evaluation of an application must be contained within the application. No other material will be provided to those evaluating applications. An initial review of the applications will be conducted to ensure compliance with the requirements of this FOA. 

Failure to comply with the requirements of the FOA may result in an application receiving no further consideration for award. 

Applications that are in compliance with the requirements of the FOA will be evaluated in accordance with the evaluation factors and priorities described above. Award will be based on an integrated assessment of each Applicant’s ability to satisfy the FOA requirements. 

The Government may elect to establish a range of applicants that have been evaluated to be among the most qualified with respect to their proposed Technical Plan. “Most qualified” is defined as being evaluated to have relatively few or no weaknesses, and/or a relatively high number of strengths that contribute to a Good or Outstanding rating. The applicants not among the most qualified may result in the application receiving no further consideration for award.

[bookmark: _Toc140527111]Award Administration Information

1. 	Award Notices
Applicants whose applications are recommended for award may be contacted by a Grants Officer or his/her representative. The notification email must not be regarded as an authorization to commit or expend funds. Award is not made until the cooperative agreement is signed by both the successful applicant and the Grants Officer.

The award document signed by the Grants Officer is the official and authorizing award instrument. The authorizing award instrument, signed by the Grants Officer, will be emailed to the PI and AOR.

2. 	Administrative and National Policy Requirements
a. Each award under this announcement will be governed by the general award terms and conditions in effect at the time of the award that conform to DoD’s implementation of OMB guidance applicable to financial assistance in 2 CFR part 200, “Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards.” The DoD Research and Development General Terms and Conditions (latest version, October 2024 are located at https://www.nre.navy.mil/work-with-us/manage-your-award/manage-grant-award/grants-terms-conditions. These terms and conditions are incorporated by reference and as an attachment in this announcement.

b.	Required Representations and Certifications:

i. Cooperative Agreement Proposals:

(1) Grant awards greater than $100,000 require a certification of compliance with a national policy mandate concerning lobbying. Statutes and Government-wide regulations require the certification to be submitted prior to award. When submitting your grant through Grants.gov, by completing blocks 18 and 19 of the SF 424 (R&R) Form, the grant applicant is providing the certification on lobbying required by 32 CFR Part 28; otherwise, a copy signed by the AOR must be provided. Below is the required certification:

*****
CERTIFICATION AT APPENDIX A TO 32 CFR PART 28 REGARDING LOBBYING:
Certification for Contracts, Grants, Loans, and Cooperative Agreements the undersigned certifies, to the best of his or her knowledge and belief, that:

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person for influencing or attempting to influence an officer or employee of an agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any Federal contract, grant, loan, or cooperative agreement.

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit SF-LLL, "Disclosure Form to Report Lobbying," in accordance with its instructions.

(3) The undersigned shall require that the language of this certification be included in the award documents for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and cooperative agreements) and that all subrecipients shall certify and disclose accordingly.
This certification is a material representation of fact upon which reliance was placed when this transaction was made or entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by 31 U.S.C. 1352. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 and not more than $100,000 for each such failure.

*****

In accordance with Section 743 of P.L. 113-235 , none of the funds appropriated or otherwise made available by that or any other Act may be made available for a grant or cooperative agreement with an entity that requires its employees or contractors seeking to report fraud, waste, or abuse to sign internal confidentiality agreements or statements prohibiting or otherwise restricting those employees or contractors from lawfully reporting that waste, fraud, or abuse to a designated investigative or law enforcement representative of a Federal department or agency authorized to receive the information.  See DoD R&D General Terms and Conditions Part 7, Article IV Other National Policy Requirements for more details.

*****

PROHIBITION ON CONTRACTING WITH ENTITIES THAT REQUIRED CERTAIN INTERNAL CONFIDENTIALITY AGREEMENTS – REPRESENTATION

Agreement with the representation below will be affirmed by checking the “I agree” box in block 17 of the SF424 (R&R) as part of the electronic proposal submitted via Grants.gov. The representation reads as follows:

By submission of its proposal or application, the applicant represents that it does not require any of its employees, contractors, or subrecipients seeking to report fraud, waste, or abuse to sign or comply with internal confidentiality agreements or statements prohibiting or otherwise restricting those employees, contractors, subrecipients from lawfully reporting that waste, fraud, or abuse to a designated investigative or law enforcement representative of a Federal department or agency authorized to receive such information.

*****

(3) Recipients are required to submit the following representation with the application package IAW the instructions of this FOA:

*****

PROHIBITION ON CONTRACTING WITH ENTITIES USING CERTAIN TELECOMMUNICATIONS AND VIDEO SURVEILLANCE SERVICES OR EQUIPMENT

Section 889 of the National Defense Authorization Act (NDAA) for Fiscal Year (FY) 2019 (Public Law 115-232) prohibits the head of an executive agency from obligating or expending loan or grant funds to procure or obtain, extend, or renew a contract to procure or obtain, or enter into a contract (or extend or 105 renew a contract) to procure or obtain the equipment, services, or systems prohibited systems as identified in section 889 of the NDAA for FY 2019. For more information on how this applies to all grant recipients and sub-recipients after August 13, 2020, please see DoD Research General Terms and Conditions (SEP 2021) NP Article IV. Other national policy requirements, paragraph 18.

*****


*****

REPRESENTATIONS UNDER DOD ASSISTANCE AGREEMENTS:
APPROPRIATIONS PROVISIONS ON TAX DELINQUENCY AND FELONY CONVICTIONS

The applicant is [ ] is not [ ] a “Corporation” meaning any entity, including any institution of higher education, other nonprofit organization, or for-profit entity that has filed articles of incorporation.

If the applicant is a “Corporation” please complete the following representations:

(a) The applicant represents that it is [ ] is not [ ] a corporation that has any unpaid Federal tax liability that has been assessed, for which all judicial and administrative remedies have been exhausted or have lapsed, and that is not being paid in a timely manner pursuant to an agreement with the authority responsible for collecting the tax liability.

(b) The applicant represents that it is [ ] is not [ ] a corporation that was convicted of a criminal violation under any Federal law within the preceding 24 months.

NOTE: If an applicant responds in the affirmative to either of the above representations, the applicant is ineligible to receive an award unless the agency suspension and debarment official (SDO) has considered suspension or debarment and determined that further action is not required to protect the Government’s interests. The applicant therefore should provide information about its tax liability or conviction to the agency’s SDO as soon as it can do so, to facilitate completion of the required considerations before award decisions are made.

*****


c.	Policy Requirements:

The following list provides notable national policy requirements that may be applicable to an award. NOTE: The following is not an all-inclusive list of policy requirements. For assistance awards, refer to the DoD Research and Development General Terms and Conditions at https://www.nre.navy.mil/work-with-us/manage-your-award/manage-grant-award/grants-terms-conditions for additional national policy requirements that may apply. For contract awards, appropriate clauses will be added to award documents.

i.	PROTECTION OF HUMAN SUBJECTS

(1) The recipient must protect the rights and welfare of individuals who participate as human subjects in research under this award and comply fully with the requirements at 32 CFR part 219, Department of Defense Instruction (DoDI) 3216.02, 10 U.S.C. 980, the National Policy Requirements Concerning Live Organisms Terms and Conditions (Section A.1., Human Subjects, at 81 Federal Register 78380, Appendix C to Part 1122), and when applicable, Food and Drug Administration (FDA) policies and regulations.

(2) The recipient must not begin performance of research involving human subjects, also known as human subjects research (HSR), that is covered under 32 CFR part 219, or expends funding on such effort, until you receive a formal notification of approval from the cognizant DoD Human Research Protection Official (HRPO). Approval to perform HSR under this award is received after the HRPO has performed a review of the recipient’s documentation of planned HSR activities and has officially furnished a concurrence with the recipient’s determination as presented in the documentation.

(3) In order for the HRPO to accomplish this concurrence review, the recipient must provide sufficient documentation to enable his or her assessment as follows:

(a) If the recipient’s activity is determined as “non-exempt research involving human subjects”, the documentation must include:

− Assurance of Compliance (a written assurance that an institution will comply with requirements of 32 CFR Part 219, as well as the terms of the assurance) appropriate for the scope of work or program plan; and

− Institutional Review Board (IRB) approval, as well as all documentation reviewed by the IRB to make their determination.

(4) The HRPO retains final judgment on what activities constitute HSR, whether an exempt category applies, whether the risk determination is appropriate, and whether the planned HSR activities comply with the requirements in paragraph (a) of this section.

(5) The recipient must notify the Grants Officer/Agreements Officer immediately of any suspensions or terminations of the Assurance of Compliance.

(6) DoD staff, consultants, and advisory groups may independently review and inspect the recipient’s research and research procedures involving human subjects and, based on such findings, DoD may prohibit research that presents unacceptable hazards or otherwise fails to comply with DoD requirements.

(7) Definitions for terms used in this section are found in DoDI 3216.02.

ii.	ANIMAL USE:

(1) Prior to initiating any animal work under the award, the recipient must:

(a) Register the recipient’s research, development, test, and evaluation or training facility with the Secretary of Agriculture in accordance with 7 U.S.C. 2136 and 9 CFR section 2.30, unless otherwise exempt from this requirement by meeting the conditions in 7 U.S.C. 2136 and 9 CFR parts 1-4 for the duration of the activity.

(b) Have the recipient’s proposed animal use approved in accordance with DoDI 3216.01, Use of Animals in DoD Programs by a DoD Component Headquarters Oversight Office.

(c) Furnish evidence of such registration and approval to the grants officer.

(2) The recipient must make the animals on which the research is being conducted, and all premises, facilities, vehicles, equipment, and records that support animal care and use available during business hours and at other times mutually agreeable to the recipient, the United States Department of Agriculture Office of Animal and Plant Health Inspection Service (USDA/APHIS) representative, personnel representing the DoD component oversight offices, as well as the grants officer, to ascertain that the recipient is compliant with 7 U.S.C. 2131 et seq., 9 CFR parts 1-4, and DoDI 3216.01.

(3) The recipient’s care and use of animals must conform with the pertinent laws of the United States, regulations of the Department of Agriculture, and regulations, policies, and procedures of the DoD (see 7 U.S.C. 2131 et seq., 9 CFR parts 1-4, and DoDI 3216.01).

(4) The recipient must acquire animals in accordance with DoDI 3216.01.

iii.	BIOLOGICAL SAFETY PROGRAM REQUIREMENTS:

(1) Assistance Instruments may be subject to biological safety program requirements IAW:

(a) Army Regulation (AR) 385-10, Chapter 20 https://armypubs.army.mil/epubs/DR_pubs/DR_a/pdf/web/ARN16777_ARN16343_AR385_10_ FINAL.pdf 

(b) Department of Army (DA) Pamphlet (PAM) 385-69 on safety standards for microbiological and biomedical laboratories. This pamphlet requires the mandatory use of the latest edition of the U.S. Department of Health and Human Services, Centers for Disease Control and Prevention (CDC) and National Institutes of Health’s (NIH) Biosafety in Microbiological and Biomedical Laboratories (BMBL) https://armypubs.army.mil/epubs/DR_pubs/DR_a/pdf/web/p385_69.pdf 

(c) DoD Manual 6055.18-M, Enclosure 4, Section 13 https://www.hsdl.org/?view&did=24365 



Any decision to accept a proposal for funding under this announcement will include full reliance on the applicant's statements. Failure to report fully and completely all sources of project support and outside positions and affiliations may be considered a materials statement within the meaning of the False Claims Act, 31 U.S.C. 3729, and constitute a violation of Federal law.


ix.	CONFUCIUS INSTITUTES

Section 1062 of the National Defense Authorization Act (NDAA) for Fiscal Year (FY) 2021 prohibits the Department from providing funding to any U.S. institution of higher education hosting a Confucius Institute unless that institution receives a waiver from the Secretary of Defense. This prohibition does not apply to direct funding to students attending U.S. institutions of higher education. International institutions that host are not subject to the prohibition in section 1062 of the NDAA for FY 2021 and thus do not require waivers to receive DoD funding. The prohibition on funding goes into effect on October 1, 2023.  See 10 USC 2241 note.

3.   Additional Reporting
Additional reports including number and types will be specified in the award document but will include as a minimum monthly financial status reports. The reports shall be prepared and submitted in accordance with the procedures contained in the award document and mutually agreed upon before award. Reports and briefing material will also be required as appropriate to document progress in accomplishing program metrics. A final report that summarizes the project and tasks will be required at the conclusion of the performance period for the award.
	
a. Monthly Performance and Cost Report
The report will account for all finances, accrued and disbursed, during the reporting
period under the cooperative agreement. This report will include a summary of receipts and disbursements, travel, and other expenses. The report will also include costs by the categories of:
TRAVEL,
ADVERTISING,
OFFICE COSTS,
SALARIES,
OTHER
Total

The "other" category will include all administrative expenses that do not apply to the
Other administrative cost categories. All administrative expenses will be summed under the “Total” category.


The Recipient shall make distribution of the Monthly Performance and Cost
Report as follows:
Cooperative Agreement Manager - 1 original plus 1 copy;
Agreement Administration Office - 1 copy, and the
Grants Officer - 1 copy of the letter of transmittal only.

b. Joint Papers and Presentations
Periodic joint papers and presentations may be given. Copies of such shall be provided to the CAM.

c. Journal Articles
Journal articles in general and joint Recipient/Student journal articles are strongly
encouraged as a reporting mechanism for the research effort.

d. Annual and Final Reports
The Recipient shall submit Annual Reports and a Final Report of all activity under the
program. This report will summarize the monthly reports and highlight all activities under the cooperative agreement. The report will also provide an accounting of all Federal funds expended during the term of the Agreement. With the approval of the CAM, reprints of published articles may be attached to the Final Report. The Recipient shall also submit Annual Reports and a Final Report summarizing activities and an accounting of all Federal Funds expended during the term of the cooperative agreement.

The Recipient shall make distribution of the Annual Reports and Final Report as
follows:

Cooperative Agreement Manager - 1 original plus 1 copy;
Agreement Administration Office - 1 copy, and the
Grants Officer - 1 copy of the letter of transmittal only.
One (1) copy of the Final Report shall be provided to:
Defense Technical Information Center (DTIC)
8725 John J. Kingman Road, Suite 0944
Ft. Belvoir, VA 22060-6218.

e. Financial Reporting: Federal Financial Report (SF 425): Annual and Final Reports
Reporting period end dates fall on the end of the calendar year for annual
reports (12/31) and the end date of the grant project or period for the final report. Annual reports are due 30 calendar days after the reporting period end date, and the final report is due 90 calendar days after the end date of the grant.

All financial reports shall be submitted to the Grant Administration Office. Copies of the forms and instructions may be found on the Internet at https://arl.devcom.army.mil/resources/baa-forms/ .

The Recipient shall make distribution of the Annual and Final (SF425) Reports as
follows:

Cooperative Agreement Manager - 1 original plus 1 copy
Agreement Administration Office - 1 copy

Note: The SF 425 is a single form that consolidates and replaces the Federal Cash
Transaction Report (FACTOR or SF 272/SF 272A) and the Financial Status Report (FSR
or SF 269/SF 269A).
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Federal Awarding Agency Contacts
Questions regarding program execution and administration must be submitted by February
14, 2025 no later than 3:00 PM Eastern Standard Time and should be directed to both:

Ms. Christina Weber
Chief, STEM Education and Student Internships Office 
U.S. Army Combat Capabilities Development Command (DEVCOM)
christina.l.weber.civ@army.mil 

Mr. Brian Leftridge
STEM Program Manager
U.S. Army Combat Capabilities Development Command
brian.m.leftridge2.civ@army.mil 

The Army Grant Officers/Specialists are:
	
	Ms. Samantha Degele
	Grants/Agreement Officer
	US Army Contracting Command, Aberdeen Proving Ground
Edgewood Contracting Division
samantha.l.degele.civ@army.mil 

	Mr. Aiden Witt
	Grants/Agreement Specialist
	US Army Contracting Command, Aberdeen Proving Ground
Edgewood Contracting Division
aiden.b.witt.civ@army.mil 

	Ms. Sarah Eggerling
	Grants/Agreement Specialist
	US Army Contracting Command, Aberdeen Proving Ground
	Edgewood Contracting Division
	sarah.e.eggerling.civ@army.mil  

[bookmark: _Toc140527113]Other Information

Applicants are advised that any data or supporting materials submitted to the Government in response to this announcement may be released to non-Government personnel for review and analysis. The participation of these non-government personnel will be limited to offering an opinion, which may be used as a guide by the government evaluators. The exclusive responsibility for merit assessment and application selection will reside solely with the Government. Proprietary information submitted in response to this announcement will be protected from unauthorized disclosure as required by 41 U.S.C §423. These individuals will be authorized access only to those portions of the application data and discussions that are necessary to enable them to perform their respective duties. Such firms are expressly prohibited from competing on the subject acquisition.  

If the applicant objects to disclosure of information, applicants shall provide the objection in writing to the Grants Officer. The objection shall include a detailed statement of the basis for the objection and identify specific portions of the application of which the applicant objects to disclosure to non-Government personnel.

1. Incumbent Performer
[bookmark: _TOC_250000]The effort is currently being performed under Agreement Number W911SR1520001. The current Recipient is Battelle, 505 King Avenue, Columbus, OH 43201.

2. Cooperative Agreement Applications
Before award it must be established that an approved accounting system and financial management system exist.

a. Direct Labor: Show the current and projected salary amounts in terms of man-hours, man- months, or annual salary to be charged by the PI(s), faculty, research associates, postdoctoral associates, graduate and undergraduate students, secretarial, clerical, and other technical personnel either by personnel or position.  State the number of man-hours used to calculate a man-month or man-year.  For applications from universities, research during the academic term is deemed part of regular academic duties, not an extra function for which additional compensation or compensation at a higher rate is warranted.  Consequently, academic term salaries shall not be augmented either in rate or in total amount for research performed during the academic term.  Rates of compensation for research conducted during non-academic (summer) terms shall not exceed the rate for the academic terms.  When part or all of a person's services are to be charged as project costs, it is expected that the person will be relieved of an equal part or all of his or her regular teaching or other obligations.  For each person or position, provide the following information:

i. The basis for the direct labor hours or percentage of effort (e.g., historical hours or estimates);
ii. The basis for the direct labor rates or salaries.  Labor costs should be predicted upon current labor rates or salaries.  These rates may be adjusted upward for forecast salary or wage cost-of-living increases that will occur during the agreement period.  The cost proposal should separately identify the rationale applied to base salary/wage for cost-of-living adjustments and merit increases.  Each must be fully explained;
iii. The portion of time to be devoted to the proposed research, divided between academic and non-academic (summer) terms, when applicable;
iv. The total annual salary charged to the research project; and
v. Any details that may affect the salary during the project, such as plans for leave and/or remuneration while on leave.

Note: There is no page limitation for budget proposals or budget justifications.

b. Fringe Benefits and Indirect Costs (Overhead, G&A, and Other): The most recent rates, dates of negotiation, the base(s) and periods to which the rates apply must be disclosed and a statement included identifying whether the proposed rates are provisional or fixed.  If the rates have been negotiated by a Government agency, state when and by which agency.  A copy of the negotiation memorandum should be provided.  If negotiated forecast rates do not exist, applicants must provide sufficient detail to enable a determination to be made that the costs included in the forecast rate are allocable according to applicable cost provisions. Applicants' disclosure should be sufficient to permit a full understanding of the content of the rate(s) and how it was established.  As a minimum, the submission should identify:

i. All individual cost elements included in the forecast rate(s);
ii. Basis used to prorate indirect expenses to cost pools, if any;
iii. How the rate(s) was calculated;
iv. Distribution basis of the developed rate(s);
v. Basis on which the overhead rate is calculated, such as "salaries and wages" or "total costs;" and
vi. The period of the applicant's fiscal year.

c. Permanent Equipment: If facilities or equipment are required, a justification why this property should be furnished by the Government must be submitted.  State the organization's inability or unwillingness to furnish the facilities or equipment.  Applicants must provide an itemized list of permanent equipment showing the cost for each item.  Permanent equipment is any article or tangible nonexpendable property having a useful life of more than one year and an acquisition cost of $5,000 or more per unit.  The basis for the cost of each item of permanent equipment included in the budget must be disclosed, such as:

i. Vendor Quote: Show name of vendor, number of quotes received and justification, if intended award is to other than lowest bidder.
ii. Historical Cost: Identify vendor, date of purchase, and whether or not cost represents lowest bid.  Include reason(s) for not soliciting current quotes.
iii. Engineering Estimate: Include rationale for quote and reason for not soliciting current quotes.  

If applicable, the following additional information shall be disclosed in the applicant’s cost proposal:

i. Special test equipment to be fabricated by the awardee for specific research purposes and its cost.
ii. Standard equipment to be acquired and modified to meet specific requirements, including acquisition and modification costs, listed separately.
iii. Existing equipment to be modified to meet specific research requirements, including modification costs.  Do not include equipment the organization will purchase with its funds if the equipment will be capitalized for Federal income tax purposes.  Proposed permanent equipment purchases during the final year of an award shall be limited and fully justified.
iv. Grants and cooperative agreements may convey title to an institution for equipment purchased with project funds.  At the discretion of the Contracting/Grants Officer, the agreement may provide for retention of the title by the Government or may impose conditions governing the equipment conveyed to the organization per the governing laws and regulations.

d. Travel:  Forecasts of travel expenditures (domestic and foreign) that identify the destination and the various cost elements (airfare, mileage, per diem rates, etc.) must be submitted.  The costs should be in sufficient detail to determine the reasonableness of such costs.  Allowance for air travel normally will not exceed the cost of round-trip, economy air accommodations.  Specify the type of travel and its relationship to the research project.  Individuals other than the PI(s) are considered postdoctoral associates, research associates, graduate and undergraduate students, secretarial, clerical, and other technical personnel.  Additional travel may be requested for travel to Army laboratories and facilities to enhance agreement objectives and to achieve technology transfer.

e. Participant Support Costs:  This budget category refers to costs of transportation, per diem, stipends, and other related costs for participants or trainees (but not employees) in connection with Army-sponsored conferences, meetings, symposia, training activities, and workshops (see the “Other Programs” section as described earlier in this BAA).  Generally, indirect costs are not allowed on participant support costs.  The number of participants to be supported should be entered in the parentheses on the budget form.  These costs should also be justified in the budget justification page(s) attached to the cost proposal.

f. Materials, Supplies, and Consumables:  A general description and total estimated cost of expendable equipment and supplies are required.  The basis for developing the cost estimate (vendor quotes, invoice prices, engineering estimate, purchase order history, etc.) must be included.  If possible, provide a material list.

g. Publication, Documentation, and Dissemination:  The budget may request funds for the costs of preparing, publishing, or otherwise making available to others the findings and products of the work conducted under an agreement, including costs of reports, reprints, page charges, or other journal costs (except costs for prior or early publication); necessary illustrations, cleanup, documentation, storage, and indexing of data and databases; and development, documentation, and debugging of software.

h. Consultant Costs:  Applicants normally are expected to utilize the services of their own staff to the maximum extent possible in managing and performing the project's effort.  If the need for consultant services is anticipated, the nature of proposed consultant services should be justified and included in the technical application narrative.  The cost proposal should include the names of consultant(s), primary organizational affiliation, each individual's expertise, daily compensation rate, number of days of expected service, and estimated travel and per diem costs.

i. Computer Services:  The cost of computer services, including computer-based retrieval of scientific, technical, and educational information, may be requested.  A justification/explanation based on the established computer service rates at the proposing organization should be included. The budget also may request costs, which must be shown to be reasonable, for leasing automatic data processing equipment.  The purchase of computers or associated hardware and software should be requested as items of equipment.

j. [bookmark: _Hlk158043399]Subawards (Subcontracts or Subgrants):  A precise description of services or materials that are to be awarded by a subaward must be provided.  For subawards totaling $10,000 or more, provide the following specific information:

i. A clear description of the work to be performed;
ii. If known, the identification of the proposed subawardee and an explanation of why and how the subawardee was selected or will be selected;
iii. The identification of the type of award to be used (cost reimbursement, fixed price, etc.);
iv. Whether or not the award will be competitive and, if noncompetitive, rationale to justify the absence of competition; and
v. A detailed cost summary.

k. Other Direct Cost (OCDs):  Itemize and provide the basis for proposed costs for other anticipated direct costs such as communications, transportation, insurance, and rental of equipment other than computer related items.  Unusual or expensive items must be fully explained and justified.

l. Profit/ Fee:  Profit/fee is not allowed for the recipient of or subaward to an assistance instrument, where the principal purpose of the activity to be carried out is to stimulate or support a public purpose (i.e., to provide assistance), rather than acquisition (i.e., to acquire goods and services for the direct benefit of the Government).  A subaward is an award of financial assistance in the form of money, or property in lieu of money, made under a DoD grant or cooperative agreement by a recipient to an eligible subrecipient.  The term includes financial assistance for substantive program performance by the subrecipient of a portion of the program for which the DoD grant or cooperative agreement was made.  It does not include the recipient's procurement of goods and services needed to carry out the program.

m. Subcontracting Plan: Subcontracting plans do not apply to assistance instruments.

n. FCCM: If cost of money is proposed, a completed FCCM (DD Form 1861) is required.
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